UNIVERSITY GRANTS COMMISSION
New Dalkl-110002, Tha _ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

Pl -In exercise of the powers confemad under clausa (e and (0)1af sub-sectanil]
of Saection 26 of Univarsily Grants Commissaon Acl, 12586 (3 of 1856), and in pursuancs of the
MHEDR feact with Ministry of FinancefDeparbnonl of Experadilure) Q.04Ma,

and in terms of the MHRDO Notification MHRD lettérs Mo, 1-T2015-LL00Y) dated 02 11,2017

and s CGortigendurn Mo T-F2015-L002) dated 05.11.201 fand in supersession of e GG

Regulatiens On Minimum Cualificetions For Appointment Of Teachers &nd Other Academic

Ztaff In Universitiss And Colleges And Measures For The Maintenance OF Standards In Higher

Educatian 2090, Issiped by Unlversity Grants Commission vida Reguiations M, cated

2B tonether with all amendments mada tharain fram time tao time, the Unlvaramy Grants

Comrmission Momeby iames the Tollowing Rogulations, namaealy!

1. Short Gl appication and commeneernont)

1 These Regulatons may be called the Unbvarsity Grants Gommission (Minimiim
Gualificatiors fer Appointment of Teachers and other Academic 5iaff in Universitiss
and Colleges and other Measures for the Maintenance of Standards in Higher
Educaticn) Reculations, 2018,

1.2 The shall apply 1o every Unlveraty established or incarporated by or under a Central
A Provincial Acl of a Stale AL every Insblation nclading o Gonsbilucnl of 0
affillated College recognized by the Gommission, 0 consultaton with the Uniweesity
concerned under Clausza (i) of Section 2 of the University Srants Commission Act,
1856 and every Instliution desmed o beoa Unhersity under Secllon 3of the sald
St

T AThey anall come into forcs from the date of natification.

2 The Minimum Cualiliicattons for appeiniment and other sepdes conditicns of
Univarsity and Caollege teachers Likrarizns end irectors of Physical Education and
Sports g5 8 measure for the mamnienance of standards in higher education, shall ba
as peovided inthe Annsxure 1o thess Renulatlicons,

3. Consequences ol lailomg o the Wnivessilies oocomply with he recemmendalions of
the Commission, as provision of Secton 14 of the University Grants Comrmigaion
At 1966
IFany Unlvarsity Grants afifiaton In respect of any courge of study ooany oofiege
rgferrad to in sub-sectonid) of Ssction 12-4 in coniravention of the provisions of tha
sub-section, ar falls wliin g reasonable trme fo camply with any recommendations
made by the Cormmizssion under Section 12 or Sectlon 13, or confravenas the
orandlsion al any mule mades under clause (ol subesacton (2ol Sodion 25 or of any
regulationz made ander clzuae (8] or clagae(f] of clavse (g) of Sub-Section{l) of
Secton 268, e Comerission alier i2king indo consdaeraticn e cause, Fany, sliown
by the: University for such fallure or contraventlan, may withoedd from the university
ke granis proposed to b mads cut of the fund of the Commizsion.



Secretary, UGC

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVEREITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATIOM, 2018

These Regulations are izsued for minimum quaifications for appsintment and ather sendice
candlitlons of Universily and College Teachars, Librarians, Dlrectars of Physlcal Education and
Sparts for the mainfenance of standards in higher education and revision of pay scales.

1.0 COVERAGE

1.1 For teachers in Facultes for which Statutory Professionzl Councils/Bodies exist like
Indian Councl for Agricultural Research, Mindlstry of Health and Famlly. Welfare and
Plinistry of AYUSH. Mational Council of Teacher EBEducation, Al India Council far
Technigal Education, Rehabilitation Counch of India, et the norms and regulations
stipulated by the concemed Statutory Professional Councils/Bodies, if any, shall apply
for the purposes of direct recrulimant with the following proviso:

i The UGS Regulations shall be applicable for direct appointment of Teachers, in
case the concerned Statutory Professional Counclie/Bodles have not lald down
the norms so far with the condifion that in such cases, the noms of the Statutory
Professional Councils//Bodies shall be applicable from the date they ars notfied
by Lhe concemed Counclls/Bodies.

ii. Inthe zubjects in which MET/SET/ELET is conductad by UGLICSIR ar any other
by acoredited by LG, NET/SET/SLET shall be an additional reguirement for
appontment to the post of Assistant Professor and equivalent positions as per
Clause 3.3,

1.2 The Universlttes Staie Governments shall modify or amend the relevant Act’Statutes of
the Universities concemed within & months of adoption of these Requiations.

20 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

21 The revised scales of pay and octher service conditions including age  of
superannuationin central universites and other institutions maintained and/or funded by
the Unpvarsity Granls Commilssion (UGC), shall be strictly In accordance with the
decizion ol the Cenbral Government. Minisby of Human Resource Dewvelopment
|Deparimant ol Education). as contgined in Appendix-1 and 11,

2.2  The pay scale shall, in the Central Universities and other insttitions mamtained
andforfunded by the UGE, ke fixed in accordance with the pay Hfixabon formula”
appraved by the Ministry of Human Resource Devaelopment (MHRDY, az contalned In
Appendix-l and 1,



2.3

I,

.

The pay fxaton formaula for teachers shall apply far other pesitions in the Library and
Physica: Edvvation and Spors cadies In e Cenlral Unbversities and Collegoes
thersunder and Institwlons Deemed o ba Unbverstes whase maintenance expendiure
is el by the UGC,

The ravized scales of pay and age of supsrannuaiion as providad i Clause 2.1 .0a0ove,
rrealy alEo e arlonded e Universifics, colleges and olher Righer aducationzl nstiutans
coming under the purview of the Sists Legislature and man@ined by the Siale
Goyarnmants, subject o the Implementation of lhe schame as & composits ona in
adherencs ol e lerms and conditicns wid down in e MAHRD colifications as orovided
I the MHRED letters Mo, 1-FR2315-U0 001 dated 02112007 and Iks Caorrgendum Ma, 1-
TR E-LLIEY dated 0B 115097 with all candithans speciied by the LIGE In thess
Reagqulations and oiher Guidelines a3 sontalned in Appendie | and 1L

Subject w the avalability of vacant pasilions anc Hiiness, eachers such as Azsistant
Profeszar, Assccials Profassor, Profassor and Senaor Professor only, may be re-
emploved on confract apocintment beyond the age of superannuation, as applicabls o
the concarmed University, calleoe and Inatitutinn, up ta the ane of 2aventy years,

Erovided furher that all zuch re-employment shall be stictly in accordance with tha
gurdizlines orascrbed by e UGS, fram leme Lo e,

Al other aspacts which areonal cavered 11 thase Reguiatons, on appicasliity, financkal
assistancs, date ol implementabon ol ovised pay snd allowances and paymant of
arrears, el shall beas kid down In the MHRD Noiificatons leiter Na1-72015-0L001)
daled 02.11.2017 and its Comigendum MHRD letbar F Moo 1-7/2015-15112) dated
08. 11,201 Tprovided a5 Appandix-l and |l of these Reguiations.

3.0 RECRUITMENT AND QUALIFICATIONS

3.1

3.2

3.3

The direcl recruitment Lo the posls of Assistant Profossons, Associaio Profassocos and
Frolessars in e Universibes and Colleges. and Senlol Professer in the Universites
shall be an the basis of martt tirough all India advertisement and selecllans by the duly
conafituted Selection Committess as par the provisions made under thase Regulations,
Thesze provisions shall be incorporated under the Statutes/Crdinances of the concemed
unmeersity. The composition of such committess shall be 2= grescibed in thess
Ragulations,

Fres obedmum gquabficatons reguires tor e post of Sssistan) Prolessors, Sssockie
Erofessors, Professors, Senlol Professors, Princpals, Assistant Librarkans, Depuiy
Libradans, Libredans, Assistant Direcicrs of Physicsl Education and Spaorts, Deputy
Directars of Physical Education and Sparts and Dlrediorns of Fhysical Educatian and
Sparts, shall be as presorlbead by tha LGC [0 these Regulatlons,

Tre Natlonal Ellglizility. Test {NET), or ab accradlied tast (Staie Levat Elkginility Test
SETISLET) shall remain tha mmimum aligibilty for appomtment of Azsistant Professor
and equivaiant positicons wherever provided in these reguiations: Furdher, SLETISET

-



.

2.4

shall  be walid as the  mindmum ellgikility for clrect recraitment to
UnlversiiesCollegesinsttuticns undsr the confrel of the respective state anly,

Brawided furtner. that candidates, who hsve been awarded Ph, O Degres in

sccordance with the Unwversity Grants Commission (Minimum Standards and Procedurs

for Aveard of MPRIL/IPR.D. Deares) Requlation, 2002 ar University Grants Commission

(Minimum  Standards and  Procedure for fAwerd  of  MPRiFPR.D. Degres)

Requlation 2016 and thelr subeagueant amendments from s to e as the case may

b, shall he exempted from the requirameant of the menenonn eligikility sondition of

MET/SLETSET for recrutment and appalatment of Azsistant Professor oF equlvalent

padtlons in Universities § Collenas ¢ lnstitutions,

Brawided furtnier that, the award of degree ta candidates reqiatered for the MPRI PO

proqeamme prios b July 11, 2008, shall be govemned by the provislons of the than

exizting Ordinancas | Bya-laws § Requlatians of 1the Institutions gearding the deqgras. All

such PhD, candilates shall be exemated from the weguirement of NET/SLET/SET for

recrulrent  and appoinimert of Assistart Professor or aguivalent pasilons In

Universifies/Callegas § Institutans subjest 1o the fulfillvment of the falbveing conditinns:-

al Ph. D degres of the candidate owardad In reguin mace only;

41| Evaluation of te Ph. thesls by at least iwe external examinars,

o Araped PHO. vive voce of the cardedale bad been conducied;

d] Candidate has published twe research papers from higfher PhOL owork oot of
whicsh at least ane most be Ina referead journal;

£) Candidate has mads al least wo presemations in conference’seminars, based
an nisher Ph, D werk,

fa) fo felas eoove ane fobe cerlified by he Registran’ Dealy (Acadénmc Affairs)

MET!SLETISET ahall ot ke requined for sach dissipiines for which NET!SLET!SET s
net carducted

A minimum of 55% marks {ar an equivelent grade in a point seale wherever grading
avaiem iz followsed] shall be reguired st the Master's lavel for dirsct recruiimant of
teachers at any level,

A pelaxaton of 5% shall b provided al the graduate and masters level for (e
candidates belonging to Scheduled Caste’Schedulad Tribe!Differently-abled  ((3]
Blindness and low vision: (b} Deal and Hard Hearing: () locomaior disabilily including
cerebral palsy. leprosy cured, dwarfizm, acid aliack viclms and muscdlar dysirophy; (d)
Auttsin, Imelectual dlsablity, speclfle leaming disabllity and mental liness; (&) Mublpls
disabilittes from amongst persons under (&) to (dl Inoleding - deaf-blindnessWOther
Backward Clazsses (D20 Non-creamy Layer) for the purpose of eligikility and assessing
good scadermic record for dirsct recruitrnent The eligibility marka of S5% marks (or an
equivalent grade in a point scale wherever grading system is followad] and {he relaxation
ol 5% o lhe calegories mentoned above g parmissctble, basod on anly the gualifyving
markss withoul incleding any grace mask procedures



3.5,

36

4.8

3.9

A relweation of 5% shall be provided, from 50% o S0 of the marks to the Phi,
Dengres hoklers, wha have obtained thair Masters Degres prior i 16 September, 121

Relevart grade which iz regarded as squivaltent of G wherever the grading ayatern =
ofiowead by a recagnized university shall also be congiderad valid al the Master s level

Tha Ph.D. Oegres shall be @ mandatory gualification for the appointrment and promation
to the posat of Profassors

The PhOL Degros shall be s mandationy qualiicalion lor appaintment and promolicn to
the post of Assaciate Prolessors,

The Pn.0. Degree shall 2e 2 mandatory qualfication for promotan 1o the post of
Azzistant Profasaor (Selection Gradelfcadamic Lewval 12) in Universities. The Ph.0L
Desgree: shall be o mandaslary guzlification toe direct mecicitment 1o the posl ol Sssislknt
Frofesasor in Universitizs with effect froen 01072024, For promction to the paost of
Azsistant Professor (Selection Gradeddcademic Level 12 in Cableges, the Ph, T shsll

Lo o rmeandatony guisdificaton 1 e dole of elgibility Talls on or after 01,07, 2021,

The perod of tima taken by candidstes to acguire M, PRl and/or PR.D. Degre=s shall not
B carnsiderad s eacing! resaarch ::?:[:-L‘-'FiUIIL‘-Et bo ke ctabinesd for appointmeant 10 the
teaching poslons. Futther the pariod of acbive service spanl on pursuing Research
Dagres simultanscusly with Teaching assignment withool taking any kind of leave shall
b counted as aching exparisnce for the purpese of ditec! recnaitmanl! promoton, The
pericd of feave taken for parsulng Reseach Dagres Le farannuicing PhO. degres shall
el bl counbod v leaching écapeibencg o e pudpose of direc] fecnnilsenl promalicn.

4.0 DIRECT RECRLHTMEMNT

4 1Fgr Dscplines of Az, Commerce, Humanites, Education. Law, -Soclal Sclences,

Scignces, Languagses. Library Scienca, Joumalism and Mass Commuenication,

I. Assistant Professor;
Ellgibiiity :

A

I Masters degres with &5% marks (o aregubsaient grade Inoa point scals
whersyve: grading systesm is followad] in a relevanlallied subject Trom an Indian
Univarsity, or an equivalent degrea lrom an acoedited foreign university

I Besidaa fulfilling the above qualfications, the candidate muest have clearad tha
National Elgibilily Test (MET) conducied by he WGEE, GEIE o similar fest
accradited by the UGC like SLET/SET o who ara or have besn awarded a PR
L Degres Imaccordsnce with the Uriversity Grants Commission (&Winimuom
Standards and Procedure foe Swaid of M PhIPRD. Degres) Begutations, 2004
or 2016 ard their amendmeants from fime o lime as the case may be,

Provided further, candidates registered for the Ph.D. programme prior o July 11,
2005, shall be governes oy the provisions of the then existing Ordinances | Bye-



laws /| Regulations of the Institutions awarding the degree and such PhD.
candidates shall be exempled from the requiremen! of NET/SLET/SET for
racrlliment and appointment of Assistant Professor or equivalent positions in
LIniversities/Colleges | Insttutions subject to the fulfiiment of the following

conditions -

aj Fh.D. degree of the candidate awarded in regular mode only;

&) Evaluation of the Ph.D. thesis by at least two axternal examinars:

o) An cpan Ph.D viva voce of the candidate had been conducted:

d) Candidate has published two research papers from his/her Ph.O. work out
of which at least one must be in a refeneed journal:

a) Candidate has made at least two preézentations In conferéance’zeminars,

based on hisfher Ph.D work,

(al la f&) asabove are fo be certified by the Regisirar’ Dean (Academic Affairs).

iii } MET/SLET/SET shall alzo not be reguired for such Masters Programmes in
dizciplines for which MET/SLET/ZET is not conducted by the UWGEC, C3IR or
similar test accredited by the UGC like SLET/SET.

OR

B. Ph.D degrea from a universityinstitution with a ranking In top 500 in tha World
University ranking (al any time) by Quacquarelll Symonds (QS5), the Times Higher
Education (THE) and Academic Ranking of Wordd Universities (ARWU) of the
Shanghai Jiae Tong University (Shanghai).

Nolte: Academic score as prescribed in Appendix Ill, Table 3 A for Universilies and
3 B for Colleges.shall be considered for shaori-listing of the candidales for
interview only and the selections shall be based on performance in the interview.

li. Associate Professor;

Eligibility:

I, Good ascademic record with & Ph.D. Oegree in the concerned/allied/relevant
dizciplines.

i A Master's Degrae with at least 55% marks {ar an equlvalant grade In a paint scale
wherever grading system is followed).

i, A minimum ol elght years of experence of lgaching and'or research in oan
academic/research position equlvaient to that of Assistant Professor in a Universiry,

College or Accredited Research Inshitution/industry with a minimum of seven
publications In the peer reviewed/UGC listed Journals and a olal reseach score of

Seventy Five [T9) as per the cnteria given in Appendix I, Table 2,



iv. Contribution 1o educational innovation, design of new curricuta and courses, and
echnclogy — mediated teaching lzarning process.

ll. Professor:
Eligibility:

A,

(i An aminant scholar with Ph.D. qualificationis) In the concernad/allied relevant
dizcipline and published work of high gualty, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the
pear reviewed’ UGE listed journals and a tofal research score of 120 a2 per the
criteria given In Appandix Il Table 2.

riih A minimum of tan years of teaching experience in university'collega as Assistant
Frofessor/Associate  ProfessorProfessor, andior research expearence at
eguivalent level at the UniversityiMationzl level institutionsindustries with
evidence of having successtully guided doctoral candidate.

(it} Contribution o educational innovation, design of new curricula and courses, and
iechnology — mediated teaching learning process.

OR
B. An ocutstanding professional with Ph.D. in relevant/allied/applied disciplines from
academics/research instilutions/industries, who has made significant contributions fo
the knowledge In the concerned/alliedirelevant discipline to be substantiated with
documentary evidence.

V. Senior Professor in Universities

i) The appointment to the post of Senior Professor shall be through direct recruitment,

iy Up iz 10 percent of the existing sanctioned strength of Frofessors in the university
shall be appainted as Senior Professar in the universities.

Eligibility:

i1 An eminent scholar with good track record of high guality publications in the reputed
fournals, significant rasearch contribution to the discipiineg and engaged in research
supenvision.

iy A minimum aof ten vears of teachingiessarch experence as Professor or an
equivalent grade in the University/College/Mational level institute,

i) Selection shall be based on academic achisvements, favourable review from three
eminent subject expers who are nof less than the rank of Senior Professor or a
Professor of at least ten years experiance.

iv) The selection shall be based on len best publications in the Pzer reviewed/UGC
listed Journals and award of minlmum two Ph.D degrees under hisfher suparvision
during last 10 vears and interaction with aSslectionCommittes constibuted as per
UEE Reguiations,

V. College Principal (Professor's Grade)

A Eligibility:
I. Ph.D. degree



HProfessorfbzsociate Professor with o a total service! experience of fifteen vears of

leaching/research! adminislration in Universities, Collegas and other Instilutions of
higher education.

& minlmom of 120 Research Score as per Appendix 1 Table 2.

B. Tenure
Coliege Princigal shall ke appointed for a pericod of five vears initially extendable for
another term of five years on the basis of performance assessmenthy a simifar
Selection Committee process which shall take into atcount anExternal Peer Review
Commities assessmenl, constiluted as perthese regulalions.

VI, Vice Principal

An existing senior laculty mambar shall be designated as Vica-Principal by the Governing
Bady of the Coliege on the recommendation of the Principal for & period not exseeding the
tenure of the: Prncipal. whe: can be assigned specific activities, in.addiflon 1o existing
respansibiliies, During the absence of the Principal for any reason, fhe Vice Principal
shallexercise the powersof Principal,

4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN
ART FORMS LIKE SCULPTURE. ETC.

I. ASSISTANT PROFESSOR:

A
H

I}

Master's Cegrae with £5% marks {or an eguivalent grads in a point scale wharevar

gradlng system s followed) i the relevant subject or an equivalent degree friom an

Indian/Fareign Unlversity.

Basidas fulfiling the abowe gualfications, the candidate must havae clearad the

Mational Ellglbility Test (NET) conductad by the UGC, CT5IR ar simillar test accredited

by the UGE ke SLET/SET or wha are of have been awarded a Ph. D, Degres In

accordance with the University Grants Commission (Minimum  Standards anrd

Procadure far Award of M.Phil./Ph.D, Degreel Regulations, 2009 or 2014 and their

amandments from me to time a5 the case may be,

Proviged further, candidates registered for the Ph.D, programme pnor fo July 11,

2009, shall be govemead by the provisions of the then existing Ordinances ! Bye-laws

{ Regulations of the Institutions awarding the degree and such Ph.D. candidates shall

be exempited from the requirement of NET/SLET/SET for recruliment and

appaintment of Assistant Professor ar equivalent pasitions in Univeraitiez/Calleges |

Inztitutions subject tothe fulfillmeant of the following conditions:-

al Ph.D. degree of the candidate awarded I regular mods only;

bl Ewaluation of the Ph.0. thesis by &t l2ast bwa 2xternal examiners;

i Open PhDo viva voce of the candidale had been conducled;

di Candidzle has published two research papers fom hisfher PhO. work out of
which at least one must be in a referead joumal;



@] Candidate has made at least two presentations in conferencel/saminars, based

on histher Ph.D work,
(al ta (&) asabove are fo be certified by the Regisirar’ Dean (Academic Affairs).

vl NET/SLET/SET =zhall alzo not e reguired for such Masters Programmes in
disciplines for which NET/SLETISET is not conducted by the UGC, CSIR or similar
lest acoredited by the UG like SLET/SET,

OR

B. A traditional and a professional artist with  highly commendablie  professicnal
achisvement in the concerned subject having Bachelor degres, who should have:
&) Studied under noled/reputed fraditional Masters/Arlists
(b A grade arist of AlR/Doordarshan: and
ic) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations In sald discipline.

Il. ASSOCIATE PROFESSOR:
A,
I} Good academic racord with doctoral degree, with performing ability of high
professional standard,
ily Elght years of expacence of teaching at the Unersity, College level andfor
rasearch in Unlversityfnational  level Instiutions . equal 1o thal of Assistant
Profezseor in Universities/Colleges.
iii} Has made significant contributions to the knowledge in the subject concerned, as
evidencead by quality of publications.
i) Contribution 1o educatonz| innovation such as designing of new courses,
currcula andfor outstanding perfarming achlevemeant in the fleld of spaciallzation.
OR

B. A traditional and a professional arist with highly commendable professional achlavameant

in the concernaed subject having Masiers degres, who should be or have;

a) A grade arlist of AIRDoordarshan;

b) Eight years of outstanding performing achisvemeants in the fisld of specialization;

c] Exparence In designing of new courses and for curricula;

d) Parniclpation In National Saminare/Conferences/Concarts In reputed institutions: and

@) Abilty to explain with logleal reasoening the subiect concernad and adeguate knowledge

to teach theory with illustrations in the said discipline,

. PROFESSOR:

A,

i} An eminent scholar with & doctoral degree actively engaged in research with ten
years of experience in teaching in University/College andior research at the
Univarsity/MNatichal level institutions with-a minimum of 6 resaarch publications in
tha peer reviewed/UGC listed journals and a total research score of 120 as per
Appandix ||, Tabla 2.

i) Contribution to educational innovations such as designing of new curriculum and/!
or outstanding performing achisvement in the field of specialization.



OR

B. & lradiional and a professional arlizl with khighly commendable  professiona
schiavement in the concerned sukject having Mastars degree, who should be ar have:

a) ‘A grade artist of AlR/Doordarshan,
bi Ten years of outsianding pedorming achievemeniz in the figld of specizlization:

o} Significant confributions in the fisld of specializations and ability to guide researnch;

d) Paricipation in Mational/International Seminars/Conferences! Warkshops/Conceris and/
of recipient of Matlonalflntarmational Awards/Followships: and

a) Ability to explain with lagical reasoning the subject concerned and adequate xnowledge
ta teach theory with lustrations in tha said discipline.

4 3DRAMA DISCIPLINE:

I ASSISTANT PROFESSOR:

A
¥

hMastars Degree with 55% marks (or an sguinvalent grade m a point scale
wherever grading system is followed} i the relevant subject oran aguivalant
degras from an Indlan/Foraign Unlvarsity.

il Bezides ulliling the above gualficalions, the cardidale must have clearad the

Mational Elgibility Test (MET) conducted by the UGC, CSIE ar similar test
accradited by the UGE like SLET/SET or who are ar have bean awsrdsd a Fh,
0. Degree inaccordanca with the University Grants Commission  (Mindmum
Standards and Procedure for &ward of M.PhIL/PH.D. Degres) Ragulaliors, 2000
or 2018 and their amandmeanis tfrom ims lo ime &5 the case may ba.
Frowdsd further, candidates registered for the Ph.D, programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordirances | Bye-
laws ¢ Begulations of the Instilutons awarding the degree and such PhD.
candidales shall be exempted from the requirement of MET/SLET/SET for
recruitment and appointment of Assistant Professor or eguivalent pasitions in
Univeraties/Calleges [ Institutions subject ia the fuffilment of the folizwing
candtions ;-

a) Ph.0, degree of the candidate awarded in reqgular mode only;

a1 Ewvsluaton of the Ph.O. thesis by at l2ast bwo sxternal examiners;

¢l Cpen PhD. viva voce of the candidate had been conducted:

d) Candidate has published wo research papers from histher Ph.D. work oul

af which at least one must be in a refersed joumal;
) Candidate has made at least two presenaions b conference/seminars,

based on histher Ph.D work,
{a) fa fe)] as sbove are fo be certiffed by the Registrar’ Dean (Academic 4fFairs)

i}y NET/SLET/SET shall alss nol be regulrad for such BMastars Programmes In

dizciplines for which NET/SLETMRSET s nol conducted by the UGE, CSIR or
similar test accredited by the UG ke SLET/SET.
OR

B. & taditloral and a professional artlsl with  bighly  commendable  profassicnal
achlavement in the concerned subjecl, who should be or have;



al & professional artist with Bachelor degres with 55% marks (oran equivalent grade In
a point scale wherever grading system is followed) from Mational School of Dramea ar
any alhar such approvad Instifution in India or abroad;

b} Five years of reqular acclaimed performance at raqonalf national! international stage
with evidence; and

crAbllity o explain with logical reasoning the subjsct concemed and adeguate
knowladge 1a teach theory with llustrations in the said dizcipline.

Il ASSOCIATE PROFESS0OR:
A

ir Good academic record with docioral degree with performing ability of high
professional standard as recommended by an expert commilise constiuted by
the Universily conocernad lar the =aid purpose.

il Eight wears of experiences of teaching in a8 University ! Caollege and’ or research
in Universityinational level institutionz equal o that of Assistant Professor n
Univarsities/Collegas.

iy Has made signficant confributions 1o the knowledge in the subject concemed, as
evidenced by quality of publications,

iv1 Conrtributions to educational innovation such a5 designing new courses and’ or
curricala  and’ or odislanding  performing  achievements in the figld of
specializations,

OR
B. A fradifional and a professionzl artist with  highly commendable professional
achigvement in the cancemad subject having Masters degree, who should have:

a. A recognized arlist of Stage’ Radia T

b. Eighl vears of outsianding pardforming achievemenis in the field of specializatian;

¢, Experience in designing of new caurses and for curricula:

d. Partlcipatlon In Seminars’Conferances in reputed Instiutions: and

g, Ability 1o explain with logical reasoning the subject cancernad and adeguate
knowledge o t2ach theory with jflustrations in the zaid discipiine.

lll. PROFESSOR:
A

iy Aneminent schalar with 8 doctoral degree actively engaged in research with t2n
yaars of exparience in leaching and ‘or research al the Universily/Natlonal level
institutions- Including sxperience of guiding research in doctorzl lewvel, with
oitstanding performing achisvement in the fisld of specialization with a mimimum
of & research publicatians in the peer reviewsd! UEC disted journals and 3 foial
resesrch score of 120 a3 per Appendix il Table 2.

i) Contrbution oeducational innovations such as designing of new curriculum ard!
or sistanding performing achisvement in the fisld of spacialization,

OR

B. A tradiional and & professional artist with highly commendable professional
achigvement in the concernad subject having Masters degree, who shoukd have:
g, Tenvyears ol outsianding performing achievernanizs in the field of specizlization;



b, Has made significant contributions in the field of specializations and has the
ability to guide research;

c. Parlicipation in Mational/infernational Seminars/Canfarencas’ Workshops and’ ar
recipient-of Mational/imiernational Awards! Fellowships; and

d. Ability 1o explaln the logical reasoning of the subject concernad and adeguats
knowladge o teach theory with Hustations in the sald discipline,

4.4 VISUAL (FINE) ARTS DISCIPLINE

I. ASEIETANT PROFEES0OR:

A,
i}

iy

kaster's degree with 55% marks (oF an squivalent grade In a point scale wheraver
gracing system s followed) in the refevant subject or an egquivalent degres from an
Indian/Foreign Liniversity.
Besides fulfilling the above gqualficatons, the candidate must have clearsd the
Mational Eligikility Test (NET) conducted by the UGE, TSR or similar test aceredited
by the UGG ke SLET/SET or who are or have been awarded a Ph. 0. Degree In
accordance  with the University Grants Commission (Minimum - Standasds and
Procedure for Award of M.Fhil./PR.D, Degree) Regutations, 2009 ar 2016 and their
amendments from time o time as the case may be,
Provided further, candidates registered for the Ph.OD. programme prior to July 11,
2009 shall be governed by the provisions of the then exisiing ddinances ¢ Bye-
laws !/ Regulations of the Institutions awarding the degree and such Ph.O.
candidates shall be exempted from the requirement of WET/SLET/SET for
recrultment and appointiment of Assistant Professor or ‘eguivalent positions In
Unlverzitles/Colleges | Insitutlons  subject 1o the . fulfilment of the follewing
canditians -
a) Ph.D. degree ol lhe candidale awardad in regular mada anly;
b} Evaluation of the Ph.D. thesis by at least two extemal examiners;
i Opan PhO, viva vooe of the candidate had been conductead;
dr Candidate has published two research papers from his'her PhOL worke out of
which at leasi one must be In & retereed jourmal;
e} Candidate has mads at least two prezentations in conference/seminars, based
on hls'her Ph.D work.
fal ta fel as gbove ars o be certified by the Regisirary Dean (Academic Affairs).

i}y MET/SLET/SET shall alsa not be required for such Masters Programmes in

B. A

digeiptines for which NET/SLET/SET s not conducted by the UGC, CSIR or similar
test accredited by the UG ke SLET/SET.

OR
Professional arfist with highly commendable professional achievement in the

concermed subject, who should have:

a. Bachelor degres with B3% marks [or an eguivatent grade in @ point scale
wherever grading system is followsd) in Visual (Fine) arts discipline from the
recognlzed Insthtution of Indladabroad:

b Five YESrs af exparnance af holding ragular regqionaliNational
exhibitionzWorkshops with evidence, and

b



c, Abllity 10 explain with ogical reasoning the subject concernad and adeguate
knowledgs 1o teach theory with lustrations in the zaid dizcipline,

Il ASSOCIATE PROFESSOR:
A

i} Good academic record with doctoral degres, with pedorming  ability of high
professlonal standard,

il Eight vears of experence of teaching In a University /| College and! or research in
Univarsity [ national level [nslilubions equal o thal of Assistant Professor in
LiniversitiesfCalleges.

i) Has made significant contributions to the knowledge In the sublect concerned as
evidenced by quality of publications.

ivl Contributions o aducational innovation such as! designing new courses and’ or
curtfcula and/or outstanding pedorming achlevemanis In the Mald of spacializations.

OR
B. A Professional artist with highly commendatble professional achisvemeant in the
cormzerned subject having Masters degree with 25% marks (o an eguivalent grade In a
point scala wheraver grading systam is followed), who should ba or have:
g. A recognized arfist of his'her.own discipling;
[ Eight years of cutstanding performing achievemenis in the field of specialization;

c. Exparance in dasigning ol new cowrseas and for curricula:

d. Padicipstion in Seminars/Conferences in reputed institutions; and

g, Ability o explain with kagical reasoning the sulect concerned and adequate
knawledgs 1o t=2ach theory with iHusirations in the said disciplina.

. PROFESSOR:

A,

iy AN eminent scholar with a doctoral degree actively ergaged In research with ten
vears of experience In teaching and for research at the UniverzityNaienal level
Instiutions - Including experlence of gulding research at dectoral level, with
pulstanding perorming achigvement in the field of specizlization, & minimum of &
research publicgtions in the pesr reviewed! UGCE listed journals and a tetal
research score of120 a5 per Appandix 111, Table 2.

il Contribution to seducstional innovations such as designing of new curriculum and/
or cutstanding peforming achigvement in the fizld of specialization,

OR

B. A Professional artist with highly commendable professional achievemesnt in the
concerned subject having Masters degree, who should have!

a. Ten years of experience of holding regular regional/national sxhibtion'workshaops
with evidence;

b, Significant contributions 5 the field of speclalizaton and abllity o guids reseanch;

c. Participation in Matocnallinternational Seminars/Conferences! Workshops andfor
recipient of Mational/lniernatioral Awards! Felkowships; and

d. Ability to explain with logical reasoning  the subject concerned and adequate
knawledgea 1o teach theory with Hustrations in the zald discipline.



4.5 YOGA DISCIPLINE

LASSISTANT PROFESSOR:

A,

Geod acaderndc record wilh at beast 55% marks (o an in a polnt scale wheraver grading
system is Tallowed) at the Masters degree level {Yaga), In e relevant subject or an
equivalent dagrees from an indian'Forsign University
Beaidas fulfiling the akave qualifications, the candidate must bave claared the Natiomal
Eligibility Test {NET] conducted by the WEC, CSIR or similar test accradited by the
A0 ke SLETISET o who are o have been awarded & Ph D) Degrae insceordarnos
witn the Unwersity Srants Commizaian (Minimum Standards and Procedurs far Award
of M.PHLPRD. Degree) Begulztions, 2008 or 2008 and el amendments from tme Lo
fime zs the case may be,

i
565 marks I Master degresanga)+Ph0, in Yogalnaceordance with the Linlversly
Granta Comsmizsion (Minimam: Standarda and Procedurs for Award of NCPRILEPR.O,
Depgrice ) Beguiations, 2008 ar 20168 and thel amandmonls lom Bme o Hme: s the case
may be.

Cr
Master degres inany disclpllee with 55% of marks +Ph.il in Yoga©inaccordance with
the Uriversity Granss Commission (Bhinfmum Siandards and Procedure for Sward of
L PRILIPR.D, Degres: Regulatons, 2008 or 2015 and their amendments from bme Lo
fime Gs the case may be,
*Moale: Considenng the aaucky of deaches in be newly ermerging eld of Yoges this
altemative has been provided and will be valld only for five vears from the date of
rnofification of thesa regulations

. ASSOCIATE PROPFESSOR

Gipod academic record witha Ph.0. dearee in concamed fElhed/relevant disoplines.

& Masters cegree with at least B0% marks {or an equivalent grade in a paint zcale
wihorevar grading systam s tallowed )

A ominimurm ol elght yeais of expernence o eaching and! o research inoan
academic/research position eguivalant to that of Assistant Professar in 2 University,
Caolage of Accradited Research Institufionsfindustiy with evidence of published work
and a minimum af T pablications. as Baoks andfior resaarcnipolley papersin the peer
raviewedGT listed jowmals and a todal rasearch score of Sevanty Five (75) as per the
criteria given in Appendix 1] Tabke 2

Contribution o educational innevation, design of new curmcula and courses, and
techociogy mediated leaching learning drocess,

lll. PROFESS0R

A

An eminant scholar with Pho 0. guaifificationsis) in the concarnedizlliediralevant
discipling ard published work of high guality. aclively engaged in resesich with evidence
of aublished wark with a minirnum of 10 publicationa: a2 books and’ ar research!palicy
papers in e peer fesiewedfiGE sted joumals and = lokal esearch seore ol 120 20
per e arlterda given in Apoendls (11, Tabls 2,

& minimum of ten vears of teaching experisnca in University'College andior sxperiencs
In research at the Universiy'Rational level Insttitlonfindustres, with evidense of fnaving
successfully guided dochoral candidate,



i, Contribution to educational innovation, design of new curricula and technology mediated
teaching leaming process,
or

B. An outstanding professional, with established reputation In the relevant fisld, who has
made significant confributions to the knowledge in the concerned/allied/relavant
digcipling to be substantiated by cradentials.

4 6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

LASSISTANT PROFESSOR:

Bachelor Degree in Qcoupational Therapy (B.OTUB. Th.OJB.O.Th.), Masters in Cocoupational
Therapy (MO ThHM.Th.Q. M.Sc. O.T/M.OT.) with at least 55% marks {or an equivalent grade
in-a point scale wherever grading system iz followed) from a recognized University

Il. ASSOCIATE PROFESSOR:
iy Master in Occupational Therapy (MO TUM.OTh/M.5c. OT.) with eight years

experience as Assistant Professor.

i) Desirable: Higher (ualification like Ph: Do in any discipline of occupationzal therapy
recognized by the UGC and published work of high standard in peer reviewsd/UGC
listed journals

lll. PROFESSOR:
Iy Masters in Occupational Therapy (M.C.T. ¢ M.O.Th./M.Th.Q./M.5c, O.T.) with Ten years
of total experience in Occupational Therapy.
i} Desirable: Higher Qualification like Ph. D, in any discipline of occocupational therapy
recognized by the UWGEC and published work of high standard in peer reviewed/UGC
listed journais

IV. PRINCIPAL | DIRECTOR ! DEAN:
Masters in Occupational Therapy (M.O.TJ/MTh.O/M.Oth/M.5c. O.T.] with fiftean yeaars

experience, which shall include five years experience as Professor (Oooupational Therapy),
il Senior-most Professor shall be Principal | Director / Dean.

i) Desirable: Higher gualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed /UGC
listed journals.

4.7 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

. ASSISTANT PROFESSOR:Bachelor Degree in Physiotherapy (B.PT./B. Th./P./B.P.Th.),
Masters In Physiotherapy (MJP.ThM. Th.P.M. Sc. P.TIMPT.) with at least 55% marks (or an

2 .



equlvaient grade In a pont soals wherever grading syatem ls followed) from recoonimed
Liniversity

Il. ASSOCIATE PROFESSOR:
iy Mastar in Physiotherapy (MP.T.MPThMM.TRRM.5c. P.T.) with sight yeara tatal
expanance a5 Azsistant Professarn,
1) Desiabie: Higher Qualfication ke Ph O oo any discipline of Phivsiotherapy recoanized
by U.G.C and pabliskad work of higher standard in pesr revigwad /UG listed journals.

. PROFESSOR;
iy Maslars in Physiothermpy (MP.T, ¢ MP. TR ThPINSc PT.) with ten years total
SxpSrance,
i) Desirable: Higher Qualification like Ph, Do any discipline of Physiotharapy recognized
By UGS and publishod woik ol high standard in poer revicwed! UGE listed jauimals,

IV. PRINCIPAL | DIRECTOR | DEAN:
Iy Masters In Physlotherapy (MPT. M ThPAMPih/M. Se. PLT.) with fifteen years tofal
cpanence, including g yoars exparionce as Prolassol (Physotboiapy |
i) Sanior-maost Professor shall be the Principa! ! Orecior | Dean.
i} Desirabla: Higher qualificaton like Ph. I in any diszipiine of Physiotherapy recoanized
by tne UEC and publshed work of high standard in peer raviewed | UGEC jisted journals,

4.8 MINIMUN GQUALIFICATIONS FOR DIRECT RECEUITMENT TOr THE POSTS OF
UHIVESRITY ASSISTANT LIBRARIAN { COLLEGE LIBRARIAN UMIVERSITY DEPUTY
LIBRARIANAND LIBRARIAN
I. UNIVERSITY ASSISTANT LIBRARIAN | COLLEGE LIBERARIAN
1. A Masters Degree in Libtary Science ! Infomation Sciendcs 7 Dacamentalicn
Sowance oo an egquivalent professional degree with at least 55% marks {or an
aguivalent grade in a point scale whessver grading system = faliowsad) and a
cansistently good academic record with knowledge of computernzation of likrary,

2, Desides fulfllieg the above qualifleations, the candidate must bave cleared Lhe
Mationa! Eligibilily Test (MET) conducted by lhe WES, CEIR ar similar bast
accredited By the UGE ke SLETSET o whe are o have been awarded 3 Ph, D
Cegres inaccordance with the University Grants Cammission (Minimuem Standards
and Procadure for Award of M.PhILPR.D. Degres} Requiatiors. 2008 ar 2094 and
thelr amendments from time ta time as the case may be

Frovided Turtber, candidates registérad for The Ph.0y programme praoe o oJuly 11
2009 shall b= governed by the peovizsions of the then existing Ordinances [ Bye-
fras 1 Regultions of the Instations - awarding e degree . and such Ph.D.
candidatea shell be exempted from the reguirement of KET/SLET'SET for
recrudment and appointment of AssistEnt Professor or egubsatent pasitions 15
LinivarsiiesColieges [ nsbilutions subject o the fulfillment of  the follewing
canditione:-
a) Ph.Dn degree of the candidate awarded [n regular made only;



by Evaluation of the Ph.D. thesis by at least two external examiners;
o} Open PhD, viva voce of the candidate had been conducted:
d) Candidate has published two research papers from histher Ph.D, work
out of which at least one must be in a refereed journal;
e} Candidale has made at least two presentations in conferencesseminars,
based on his/her Ph.D work.
(al fo (@) as above are fo be certified by the Regisfrar” Dean (Academic Affairs)

3. MET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIK or similar
test accredited by the UGC like SLET/SET.

Il. UNIVERSITY DEPUTY LIBRARIAN
1. A Masters Degree in library sciencelinformation science/documentation with at
least 55% of the marks or an equivalent grade in a point scale wharaver grading
system is followed.

2. Eight years experience as an Assistant University Librarian/College Librarian
. Evidence of innovative library services Including integration of 1CTin librarny,

i. Ph.D. Dagree in library science’ Information science / Documentation/Archives
and manuscnpt keeping/computerization of librarvand a total research score of
75 as per the criteriz given In Appendix Ill. Table 2.

NLUNIVERSITY LIBRARIAN
1. A Master's Degree in Library Science /Information Science/Documentation with at
least 55% marks or an equivalant grade in a point scale whereaver grading systam
is followed.
2. At least ten years as a Deputy Librarian in University Libraryor ten years of
teaching as Associate Professor in Library Science in a University Department or

fifteen years' experience as a Collage Librarian.
3. Evidence of innovative library services Including integration of [CTin library.

4. Ph.D. Degree in library science/information science / documentation/archives and
manuscrpt-keeping and a total research score of 120 as per the criteria given in
Appendix I, Table 2,

4.9 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)



| University Assistant Director of Physical Education and Sports / Gollege Director of
Physical Education and Sports

A,

W

Mastars Dagree with 535% marks in Physical Education and Sports ar Physical
Education or Sparts Science (or an equivalent grade in a poinl scale wherawver
grading system is followed )

. Record of having represented the university / college at the inter-university /fdnter-

aollegiate competitions or the State and! or national championships.

Hesides fulfilling the above qualfications, the candidale must have cleared the
MNational Eligibility Test (NET) conducted by the UGC, CS5IR or similar test
acoredited by the UGE ke SLET/SET or who are or have been awarded a Ph, 0
Degree in Physical Education or Physical Education and Sports or Sports Science
in accordance with the University Grants Commission (Minimum Standards and
FProcedure for Award of M.Phil./Ph.D, Degree) Regulations, 2009 or 2018 and their
amendmaeanls from time to time as the case may be.

Frovided further, candidates registerad for the Ph.D. grogramme prior to July 11,
2008, shall ba governed by the provisions of the then existing Ordinances !/ Bya-
laws / Regulations of the Instilutions awarding the degree and such Ph.D,
candldates shall be exempted from the requirement of NET/SLET/SET for
recrultment and appaintment of Assistant Professor or eguivalen! positions in
Universities/Colleges ! Institutions subject to the fulfilment of the following
conditions:-
a)} Ph.D. degrea of the candidate awarded in regular mode only,;
b} Evaluation of the Ph.D. thesis by at least two external examiners;
o) Open Ph.D. viva voce of the candidate had been conducted;
dy Candidate has published two research papers from hisfher Ph.D. work
out of which at i2ast one must be in a refereed journal;
e} Candidate has made at least two presentations In conferenca/seminars,
based an his/her Ph.D worl.
ral fo (&) as above are to be certified by the Registrar’ Dean (Academic Affairs).

- NET/SLET/SET shall also nol be reguired for such Maslers Programmes in

disciplines for which NET/ZLETISET is not conducted by the UGE, CSIR or similar
test accredited by the UGC like SLET/SET

Paszed the physleal fitness test conducted In aceordanca with these Regulations.

DR
An Asian-game or commonwealtn gamss medal winner who has a degree &t least at

Graduation leweal.

HLUNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

A



4y

iy
{lil]

fiv)

(¥)

A Ph.D. in Physical Education or Physical Education and Spons or Sports
Scienceand a tofal research score of 75 as per the criteria given in Appendix
1, Table 2. Candidates from outside the university system, in addition, shall also
possess al least 55% marks (or 8n equivalent grade in @ point scale wherever
grading system 15 followed) &t the Master's Degres level by the umversity
concemaed.

Eight vears sxperience as University Asslstant DPES/College DPES,

Evidence of arganizing compatitions and conducting coaching camps of at laast
two weeks duration.

Evidence of having produced good performance of teams/athletes for comipetitions
like state / raticnal Hinter-university S combined university, efc.

Passed the physical fitness test in accardance with thesa Regulations.

OR

B.An Olympic gamas’ world cup! worid Championship medal winner who has degrea at loast
at Graduation Lewvel

. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

()

()

{ii}

(i)

A Ph.D. in Physical Education or Physical Education and Sports or Sports
Scienceand a total rezearch score of 120 as per the criteria given in Appendix
I, Table 2.

Experience of at least ten years in Physical Education and Sports as University
Deputy/College DPES (Academic Level 13A) or fifteen years as University
Azzistant DPESCollege DPES (Selection Grade) or teaching for fen years in
Physical Education and Spors or Sports Science.

Evidence of organlzing competitions and conducting coaching camps of &t least
b weeks’ duration.

Evidence of having produced good performance of teams/athletes for competitions
like stateinational/inter-university/combined university, ete,

IV, Physical Fitness Test Norms

(a) Subject 1o e provisions of these regulations, a2l candidates who are required 1o
undertake the physical fitness test are required o produce a medical cerificate
certifying that he'/she Is madically fit bafore undertaking such tests.

ib) On the production of such cerificate mentioned in sub-clause (&) above, the candidate
would be required to underake the physical fitness test In accordance with the following
NOrMS:

MNORMS FOR MEN

12 MINUTES RUN/WALK TEST




| U-pltu"l':-"ﬁ ";:Fears -l:!-i:ntnﬁf!-ﬁears I Uptu J'i._'il -;'I":EE!'S ' _Ll-lptc:u' E'r_lfll-';s"’éars

| 1B00 metres 1500 metres 1200 metraes 800 metres

| NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

| Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years
| 1000 meatres 800 metres G600 metres 400 metres

3.0 SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES:

The UGC has evolved the following guidelines on: (a) Constitution of Selection
Committees for selection of Assistant Professor, Assocciate Professor, Professor, Senior
Professaor, Assistant Librarian, Deputy Librarian, Librartan, Assistant Director of Physical
Education and Sports, Deputy Director of Physical Education and Sporis and Director of
Physical Education and Sporis; and (b) specified selection procedures for direct
recruitment and Career Advancement Schemes for teachers and other academic staff in
universities and colleges.

5.15election Committee Composition

|. Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall

have the following composition.

FL

1. The Viee Chancellor gshall be the Chairperson of the Selection Committee.
2.
3. Three experts in the concemed subject nominated by the Vice Chancellor out of

An academician nominated by the Visitor/Chancelior, wherever applicable.

the panel of names approved by the relevant statutory body of the university
concerned.

Dean of the concerned Faculty, wherever applicable

Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/Minority/\Women/Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellar, if
any of the candidales representing these categories is the applicant and if any of
the above members of the selection committes do not belong to that category.

=



() At least four members, inciuding two outside subject experts shall constitute the
quarum,

ll.Assoclate Professor in the University

(a) The Selection Committee for the post of Associate Professaor in the University shall
have the following composition:

i. Vice Chancellor to be the Chairperson of the Selection Committee.
i, An academician who is the nomines of the Visitor'Chancellor. wherever
applicable.

lii. Three experis in the concerned subjectfield nominated by the Vice Chancellor
out of the panel of names approved by the relevant statutory body of the
university concemead.

v. Dean of the faculty, wherevar appiicabie.
v, Head!Chairparson of the Departmant'School,

vi,  An academician representing SC/ST/OBC Minarity / Women [ Differently-abled
categories, if any of candidates representing these categories is the applicant, to
be nominated by the \ice Chancellor, if any of the above members of the
selaction committee do not belong to that category,

(b} At least four members, including two outside subject experts, shall constitute the quorum.

lll. Professor in the University

The composition of the Selection Committes for the post of Professor in the Universityshall
have the following composition:

(&) The Selection Committee for the post of Associate Professar in the University shall
have the following composition:
i. Vice Chancellor to be the Chairperson of the Selection Committee.

il, -An academician who is the nominee of the VisitorfChancellor, wheraver
applicable,

jil. Three experts in the concerned subject/field nominated by the Vice Chancellor
aut of the panel of names approved by the relevant statutory body of the
university concerned,

. Dean of the facuity, wheraver applicabie.

v. Head/Chalrperson of the Department'School.

vi. An academician representing SC/ST/OBCY Minarity ¢ Waomen [/ Differently-abled
categories, if any of candidates representing these categories is the applicant,
to be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b} At least four members, including wo outside subject experts, shall constitute the

quarum,



IV, Senlor Professor
fa} The Selection Committes far the post of Senlor Professor In the Unlvarsity shall have the

followlng composition:

Yice Chancellor fo be the Chairperson of the Selsction Commities.

L Anacademician not below the rank of Senlor PrefessonPrefessor with mindmum
ten yaars expensnce who is the nominee of the Visitlor'Chancelkor, wheraver
gpplicabla.

iii, Thres experts not Eelow the rank ot Ssnior ProfessorProfessor with minimum
e vears experience [n the concemed sublectfield nominated by the Vice
Chancelor out of the panel of names apoproved by the retevant statutory body of
the unlversity concerned

iv.  Dean (nol balow tha rank of Senior Professor/Professor wilth minimum tan years
experience] of ina faculty, wherever applicable.

v,  Hezd/Chairperson {not below the rank of Zenior ProfessorProfessar with
minimum ten years experenceior Senior most Professor (not below the rank of
Seniol Professor/Professor wilh minimum en years expariance) of the
Deparment!School.

vi. An academician (ot below the rank of Senior Professor/Professor with minimum
ter years experience) represaenting SCISTHOBL! Minanty / Waoman ! Ditferantly-
gblad calegories, if any of candidates represenfing these categories is the
applicant, 1o be nomiinated by the Vice Chancelar, if any of the above members
of the selaction commiites da not belong fo that category,

(b} Al least four members, including two outside subject experts; shall constitute the quonum

V. Assistant Professor in Colleges including Private Colleges:

{a) The Selsction Committes for the post of Assistant Professor in Colleges including

Frivate Colleges shall have the fallowing composition:

. Chairpersan of the Governing Body af the cellege or hisfher nominees from
among the members of the Govaming body lo be the Chairpergon of the
Selaction Commifles.

ii.. The Frincipal of the College

Il,  Head ofthe Department of the concemed subject in the College

bv.  Two nominaes of the Vice Chancelicr of sthe afflliiaing aniversity of whom
one should be a subject expert. In case of colleges notified/daclared as
minarity educational institutions, wa nominees of the Chairperson of the
college from out of a panegl of five names, preferably from minarity
cormmunities, recommended by the Vice Chancellar atb the athlialing
urtivarsity trom the list of expens suggested by the relevant statutory body
cf the college, of whom one should be a subject expar.

Vo Two subject-expads not connected with the college 1o be nominated by the
Chalrparzon of the governing body of the collage oul of a panel of five

g,



names recommendaed by the Vice Chancellor from the list of subject
guperts  approved by the relevant statutory body of the unlversiy
concemed, In case of colleges notfied’declared as minarity educational
Institutions, two subject exparts not connected with the Liniversity to be
nontinated by the Chairperson of the Governing Body of the College out of
the panal of five nrames, preferasbly from  minadty  communitias,
recommendsed by the VWice Chancellar from the st of subject experts
appraved by the relevant statutory baody of the Collegs,

vi,  An academiclan representlng  SCIST/OBCMMInortyM omen/Differanty-
abled categories, if any of candidates represanting ihese categaones is the
applicant, to be nominated by fhe Vice Chancsllor,  any of the above
members of the selection committes do not belong to that categony,

(b To constilute the guorum tor the mesting. five of which at least bwo muszsl be from out

of the three subject-expens shall be present,

() For all levels of teaching positions in Government colleges, the Sale Public Services
Commissions [ Teacher Recruitment Boards mual invite fhree subject experts for
which the concernsd Univarsity, be invalved in the selection process by the State
Public Service Commission.

(d) For zll levals of isaching posilions in Consbluent college(s) of a universily, the
selection commilize normsz shall be similar o thal of the posts of departments of Lhe
Lniversity.

Vi Associate Professor in Colleges including Private Colleges

{a) Tha Salection Cammilies {or (ha post of Associate Profazssor in Collegas including

Frivate Colleges shall have the [ollawling composilion:

The Chairperson of the Goveming Body or his or her nominss, from among the
wiembers of the Govemning body to be the Chairperzon of the Selaction
Commiltes.

The Frncipal of the College.

The Head of the Department of the concerned subject from the college.

Two Universlty representalives nominated by the Vice Chancellor, one of whom
wWill be the Dezn of College Development Council or eguivalant position in the
University, and the other must be expert in the concemed subject. In caze of
Colleges notfied/declared a= mincnty sducational institubions, wo nomirees of
the Chairperson of the Callege from out of a panel of five names, prafarably from
minarity. communities, recommendsd by the Vice-Chancellor of the affilating
unheerzity from the st of eiperts suggested by the relevant statutory body of the
cailege of whom one should be a subject axpert,

Two zubject-experts not connected with the wollege to be nominzted by the
Chalrperson of the governing body of the college oul ol a panel of five namas
racommended by the Vice Chancellor from the list of subject experls approved by
the relevant statutory. body of the university concemed. In case of colleges

gy



notifiedidackared as minerity educational Instifisticns, twe sulject expers naf
cannected with the Univergity o be nominaied by the Shalrpesson ol Lhe
Governing Body of the College out of the pansl of five names, praferably from
mirerity sommunitles, recommended by the Vice Ghancellor from the st of
subject expara approved by the relevant statutory bady of the College.

An academickan  representing SCISTAOBG  MinormWaomen Differantly-abled
categones, if any of candidates representing these categories = the appbcant, o
be nominated by the Vies Chancether, F any of the ahows members af the
selgction committee do not belarg to that catsgory,

ehy The quorany for the mesiing shousd be five of which & laast tvo must be - from out of
the thres sishject-expeans

Vil.College Princlpal
A Selection Committed
(a} The Selectlon Convnittes for the post of Coilege Pringipal shall have the fallowing
cramncseltien:

Chalrperson of the Govverning Body as Chalrpersan,
Twe membars of the Govweming Sody of the oollege o bBe nominated oy tha
Chairparson ol wehom cne shall be an experl in academic administiation

it. Two nominees of the Vice Chancelior-wha shall be Higher Education experts out

af which al least one shall be o person ool connected inoany manngr with e
affillativg Linbvaraity, In case of Golleges actifecideckared as minanity educational
institutions. one nominse of the Chairpersor of the College from out of & pansl of
five rames, referably from mirarity communiies, recommended by the Yice-
Chancaflor of the affiliating univeraty of whom one should be & subjest expar
Thies bxperts consisting of he Proncpal of a Colege, a Professor and an
accompliahed educatianist nat belaw the rank of a Profagaor (1o ke neminated by
the Gowvarning Body of the college out of 8 panal of =iz experts aporoved by the
redevant statutory body of e university concemead)

An academician  rapresenting SCETO2CMInontyWamen/Differently-atled
categores, Fany of candilates reprasentling these categonas s the appllcant, 1o
he nomimated by fae Vice Chancellnr, § any of the ahowve members af the
salaction commitlee do net belarg to that calegory,

th) AL leash lve mambens, Including o expeits, shoulkd constiiute the quorum,

izl Al the selection proceduras of the selectan committee shall be ocompleted ar the
dayfast day of the selecton commiites mesting itseldf, wherein, minutes are recorded
along with fhe scoring Performa and recommeandation made an the basis of merit
with the list of selected and waitlisted candidate=Tanel of nameas in order af men.
duly signed by all members of the selecton commistes

id} The term of appointment of the college principal shall be FIVE years with aligehility
for reasppoinimoant for ong mare Wm only afler & similar Seloeclion Comrmiiea
orogess which shall take intz account anExternal Peer Review Committes
Assessmen

. External Peer Review Commitiee



The External Peer Review Committee for the post of College Princigal shall have the following
comgosition:

I Neminee of the Vice Chancellor of the affiliating University,

i,  Nominee of the Chairman, University Grants Commission,
The nominges shall be nominated from the Principals of the Colleges with Excelence/College
with Polzntial With Excellence/Autonomous Colleges/MNAAC A+ aceredited Colleges.

Note: It is clarified that the MHRD notification as provided in the MHRD letters No. 1-

TI2013-U.00(1) dated 02.11.2017 (Appendix I) mentions of two grades for the post of
Principal, however the regulation has merged the two grades and only Principal
[(Professor Grade) shall be applicable,

Vill.Selection Committees for the posts of Directors, Deputy Directors, Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians and
Assistant Librarians shal ba the same as that of Professor, Azsociate Professor and
Assistant Professor respectively, except that the concemed expert in Physical
Education and Sports or Sports Administration or Library, practicing Librarian/Physical
Diractor, as tha case may be, shall be associated with the Selection Commities as one
of the subject experts,

|X.The “Screening cum  Evaluaton Committee” for CAS  promotion of  Assistant
Professors/equivalent cadres in Librarians/Physical Education and Spoans from one jave!
to the other higher level shall consist of:

A, For University teachers:

The Vice Chanaellor as the Chairparsan of the Selection Commitlee:
The Dean of the concarned Facully,

The Head of tha Deapanmant (Chalrparsan of the School: and

ooooE o

One subject expart in the cohcarned susject nominated by the Vice Chancellor
from the University panel of expens.

B. For College teachers:

a. The Principal of the coliege;
b, Head of the concerned department from the college;

. Two subject experts in the concerned subject nominated by the Vice Chancellor
from tha university panel of expens;

Mote: The gquorum for these committees in both categories mentioned above shall be
three including the one subject expert! university nominee need to be present.

2.8, The Zcreening cum Evaluahon Committee on venficationfevaluation of grades secured
by the candidaie through the Assessment Critena and Methodology Performa designed
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iy the respectve onlvsrsty bazed on these Regulathons asd as pes the minlmum
raquirement specified:
pad I pendin B Tables 1t 3 for ek of e caclos ol Assestant Pralessog

ibf In Sppendix L Tables 4 fer each of e Gadre af Libranans; and

(&) I dpgends i, Tables & for each of the cadre of Phyvsical BEdecation and Spons
shall recormimend to the Svndicaie’ Sxecuilve Councll ‘Board of Management of the
UniversityCaollege about the sultabilitg for the crorotion of the candidats(=) undsr CAS
for implemeriation.

Mhe selection procezs. shal be compieted on the dayilast day o theseleslon commites
reeeting. whera:n the minutes are recorded and recommandaticn made on the basis of
e perdformance of e interdes as duty aigned by al members of the selaction
IEnminslan

B0 SELECTION PROCEDURES:

[

The averall selepion pracsdure shall Incorperate franspassnt, ablecthee and credinle
reettodolesyy af analysls of the merlts aqd credsnbals of the applicants based an
welghtages glven o the perarmance of e candidate In differant relevant dirmsnslons
and tiglher perdornance on 6 grading aystem Pedosma, based on dhe Appendiy
M Lialidss 1, 2 8 A, 4 B 4 and 5,

I order o make: Pue osysten roee cresdible:, unversities may assess the ability Fo
tzaching andiar research aptfucs trougs a seminar of leckere In @ classroen stuatlon
or discession on the capsciy to wes latest technology in isaching and ressarch at the
interview =iags. These procadurss can oe folfowsd for both dirsct recrudment and CAS
promaedions whemver seleclon commitiess are presernibed o these Begulafions,

| he Unlversities shaill 2dopt thisos RE-;.Jlﬁ[i-"_II'IH for selection committees and selechan
sranadures hrowgh thel respeolive stbulory Bodies incorpaiating Appendix 0 Tabla 5,
2 2 A 3B, 4 and S5t the Instiutional lewsl for University Degartnrents -and thair

ortsliluent codlegesd alfiliaied coileges JEovsinmeniiiEoermmest-aidedibuloonomeans
Frivate Colleges) fo be followed transparenily n 2l the sslestion processss, Tha
unlwsrsdies may devizs their gwn sef-szaessment cum perfommance sopralaal forms for
‘.|:!ud.':flr:rr. in st adberense o he Appendis 10, Tasie 1, 2,3 A, 53 8, £ and Sprescribed
m thess Regulaticons

In all the Selection Commitiess of desct recruiiment of k=achers and other academic
staf in umversities and oolleges provided herein, an sssdemisan TeRresENtng
Suhedulel] Casie!Bohedibed] Tike ORI ine il @ ameniflarnily-ahlea cathgodes, il
ary ol ndicdales reprmsenting fhese calagories 5 e applicanl aod 00 Gy nf 15
mermhers ol e selection cormmilles @o not befang B Bal caoegeny, stall be saminated
by the Yice Chancsllor or Acting Yice Chancetar of the Unbteersity, and I case of 5
Callege Wiss Chancellor or Acting Yice Chanceliar of she Unlversiy towhizh the coli2gs
Iz affliiaed ta. The academiclan, =0 nominated for this purpose. shal be oone level
abcve the cadre level of the applicant: and such nomines ehall ansure that the norrs of
the Central Gowvernment ar concsrned State Covernment (2 relation to the catesories
rrentioned aove, are strctly followed daring the sefscicn procsaes.
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The pracess of sataction of Professor shall Invalve Inviting the bio-dasa with culy fille<]
Serfarma developsed by the respectve universities based on the Assesament Crtens
and Methodelogy guidelimes =set aut in these Regulationa n Appendix |11 Table 1 and
Zand reornis of all signibcant publications of the cand:datas.

Frovided that such pubbcalions submiited by the candidaie shall have been publishad
during the qualifying pericd.

Eravided further that such publications shall be provided to the subject experts fof
assgesment bofore e interview and he avaluation of he publications by the pxpoifs
shall be factored inta the welghtaae white finalizing the outcome of =alaction.

In the case ol selecton ol fAoully mombess who g (fom oulside e acadamic siream
and are conslderad under Clause 4,7 ILE), 4.2 (LG, LB, LR 4.3 (L8, ILB, 1L.B), 4.4
JLESTLE, HEEY @ 4.5 (11L.810f these requlatians. the univarsitizs’ statutory hodiss must
lay down clear and fransparent crilesa ard procedures so bhat only cubstanding
piolessionais who can ceniribute substantaly 1o the dnlversity knowledgs syslem ane
selected In amy discipling as per the requirements including those lald down In thess
ragulations,

In tha =e'aclion procass for posts invobeng different natura of responzibiiities in cerdain
disciplinesiaraas, such as Muozic and Fine Arks, Visual ars and Performing ars
Phyzical Educatan and Sports and Library, greater emphasis may be lad on the naturs
of deliverables indicated against asch of the posts in these Ragulations which mesd to
Be taken upoby the concemed instliutlhn while developing Perdarma for bath dlirect
racruitmrant and CAS promations,

The Interoad  Cuality  Assurance: Gell  (IGAS) shall be  establisqed v all
Umiversitias/Collages as per the LG Mational Asssssmant Accredifation Cowuncil
IMAACTT muidelines  with fhe Wige Chancelior, as Chalrparson (a0 the case af
Universidias), and Principal, as Chalmperson (in case of Solleges). Tha QAT shall acl as
the docurmentation and recond-Eseping Cell For the imstituton induding assislanss in te
cdevelopment of Asssssment Criteria and Methodalogy Performa based on thesa
Fagulations, The 10AC may alsa Introduce, wheraver faasibie, the student feedback
sysiem &8 per the MAAC guidshnes on institutional paramaiers without incorporating the
component of studenis’ assessment of individual tfeachers in tha Assassmant Critara
and Methodalogy Performa.
The Assessmenl of the performance o Cellege and University leachars by CAS
prommation = bssed an the following critaris:
Teaching-Learning and Ewaluation: Commiimant o teaching  based oo
absarvable indicators sach as being regular lo class, punctuality o class, ramedial
lmching ard darilying daubis within and ollside the class hours, counselling and
rienterlng, addltiersl teaching 19 support the colegelfuniversity as and when the



6.1

need arses, etc, Examinaton and evaluation activities like attending o examinatizn
supervision duties, question papers seiting for university'college examinations,
participation in avaluation of examination answer scripis, conducting examinations
for Inlamal assessment as per schedule o be announcad by [he instilulion at the
beginning of each Academic Session and returning and dizcussing the answes n
the class,

Personal Development Related to Teaching and Research Activities: Atending
orientation/tefresher/mathadology courses,  development of - e-contents and
BMODC s, organizing seminar) conferance’ workshop [ presentation of papers and
chairing of sessions/guiding and carrying out ressarch projects and publizhing the

research output in natonzland intemational journals eto.

Administrative Support and Participation in Students” Co- and Extra-curricular
Activities.

B. Assessment Procedure

The following three-step process is recammeanded for carrying gut assassment for
promation under GAS at all levels;

Step 1: The college/university feacherz shall submit o colegefuniversity an annual
self-appraizal repart in a prescribed Performa to be d&signed nased on the Tabies 1
b of Appendix 11l The report should be submitted at the end of every academic year,
within the stipuiated time. Tha teachsr will provide documentary -evidencs for tha
claims made in the annual sell-appraisal eoorl, which is o ba varifled by the
HODTeacher- in-charge e, The submission should be through the Head of the
Departmient (HOD)teachar-in-charge.

Step: 21 After complation of the requirad years of experisnce for pramation under CAS
and [uifiimenl of ather reguirements indicated below, the lsacher zhall submitl an
application for promotion under CAS,

Step 3: A CAS Promotion shall be granted as meantioned in the clauses §.4 of hese
regulations,

While the Assessmant Criteria and Metbodology:

ia) Tables 7 o 3of Appendix Il are applicable o the selection of Assistant Frofezsors!
Araociate Profeszors! Professars/Senior Professor in Universities and Collages;

(b} Tabled of Appendix Il iz applicable fo Assistant Librarians! Deputy Librarians and
Librarians for both direct recruitmant as well as Career Advancement Promotions,the
minimum requirement of Assessment Criteria and. Methodaology to each of the cadres
shall vary from those for university teachers and for UGPGE College Teachers, as given
i these Tables of Appendix I} and

(2] Table Zof Appendix Il are. applicable to Assiztant Directors! Deputy Direciors!
Directors of Phyzical Education and Sports.
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Trne minimum noma of Sslection Committees and Selectan Procedures a5 well as
Asseszment Criteria and Methodology requirements for the abowe cadraa, eidher
through direct recruitment or through Career Advancemant Schemes Regulaticns. shall
be as par thase regulalions.

The crlterla forpromeaticne deder Caceer Advancement Schems as ghven o tboss
regulsticns shall ba affectva prospeclivaly from the date of nobficalion of thess
regulations. Howswer. 1o aveid hardship to the faculty members who have siready
nraalified ar are likely to qualfy shorfly uncder exating requlations, a chajce may ke givan
[ the faculty members @ocpb for being considered for promoticns vunder existng
regulations itsell. This option can be exarsed only wathin lwe years Trom the dale of
natification of theze reguigtions,

A tsacher who wishes to bs considered for promotion vnder CAS may suomd n
wrltingte the univarsingdoollege, with three manths in advanes of the due date, that
hefshe fulfils sl gualifications wnder CAS and submil o the universitvicollege Lhe
Assesament Criterda ard Methadelagy Perfarma as evelvad by the conocemmed university
disdy supperited by oall credenllals gz por the Sssessment Cilleriz and Molbedology
guidelines sel oul In these Regulations, In coder troaveld defays in holding Selectan
Cammittes meatings in varicus positions onder CAS, the UniversiivCollege shousd
Immediaely infiate the process of sareeningiselectian; and shall complete the process
within si% maonths from the date of appiication. Furthar, in order to avoid any hardships,
candidates witn fulfill all ather criteria meptiaoned in these Regulaticns, as on ard 1 the
dale on which these 1egulabons is nobled, can be considered for promobon frem tha
cdate, ocn ar after Cate, on which they fulfill these eligibility conditicns, provided as
riveribioded ahowe,

Thne Seleclion Committas apecifications as delimeated in Clauses 51 to 53 ame
sppolicable to all direct recruitrmienta of Faculty Poszitionz and Caresr Advancement
promotions of Assistant Professor 1o Assoclate Professer and to that of Associate
Professar o Professar,

CAS promoticns from & lowers grade 1o 8 higher grade of Assiatant Professor shall be
conducied oy a “Screening cum Evaluabon Commillee’ adbesing o the cnbera kid
outas inthe Tables 1, 2 and Jaf Aopandiz 16

CAS promotions being @ personal promation to the incumbent teacher holding a
aubatantive =ancticned post, on superannusticon of the individual incumbent, the said
po=l shall revarl back 1o it= ongimal cadre,

The incmbent teacher mual be on the role and  active =erdoce of the
Univarsthes/Collegas an tha date of considaration by the Salaction Committes for (CAS
Fromation

Candidstes shall offer themselves for assessment for promotion, f they fulfiil the
minimum grading ndicated In the sporopriate Asgessmant Crtera and Methodology
system izbles by submitling an applicaton and the raguaed Assessmant Cribera and

" el
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Methodology Perorma. They can do a0 taree montns befare the doe date f they

conzlder themasives eligible. Candicdates wha do pot conasider themsalves eligible can

also apply at a later date. In any event, the university concerned shall send 8 general
circular twice a wear calling for applications for CAS promotons from sligibls
candidatas.

i) a candidale applics lor promoticn on Sompletion of e minirmum gligibility pericd
and i3 aucoessful, the date of promotion will be from that of minimuem pericd of
aligibifiny.

Iy 11, Foeweyver, the candicate Mnds-that hedfshe WlEEs the CAS promollon oriteria as

dedined in Tabie 1, 2, 4 and 5ol Appendix lab a laly date and agplies on that date

and iz successful, his'har promaotion will be effected from that date of candidatz
fulfitling the elgibiivy criter,

Candldate who does not succeed In the first assessmeantiben e candidate shall

have to be re-sszaszed only afier a minimum period of one yearWhen such a

candidate succeeds in the eventual assezameant, his'her gromation =hal! be daerned

B b one vear fromethe date of kast relection,

Regarding the cases pending for promatlons from one Academls LeveliGrade Pay to

ancter Academic LevelGrade Pay under Career Advancement Scheme of UGO

Regulators: On Minimum Qualficatlons For Apoacintment OF Teachers And Othe

Academic Stall In Universities apd Colleges And Measures For The Maimenance O

Standards I Higher Education 2040, thefaculty members shall be given the aptien to be

carsidesed [or the oromation Trom ene Scademic Leseldarace Pay o ameiher academic

Levelfarade Pay as par the lotowing:

tal The lacully members shall be considered for the oromotien from one Scademic

LewvelGiads Pay e another Acedomis LevelGrade Hay oas e the Carcer
Advancement Scheme of thess requlatinns
OR

ia) The faculy membera shall be consldarad for the aromation from one Acedemia
LevelGrade Pay o anather Academis LevelGrade Pay o as per the Career
Addvancemeant Scheme of UGG Regqulations O Micknom Ouealificatons  for
Apocintment Of Teachars And Other Academle Staff In Unlversites dond Gollageas
and Measares for The Malntenance OF Standarde In Higher Education 2010 with
ralaxator in the requirsments of Academic Perormarnce Indicators (AP based
Parformance Based Appraisal System (PBAS) upte 11" July. 2018 ia. the date of
izgue of University Crania Commizsion {Minimom Qualificstions for Appointrent Of
Teachers And Other &cademic 5i1aff In Universities And Colleges And Measures far
Trie Mantenance OF Standards In Higher Education) (4" Amendment), Regulations
Z0176. Thereafer the provigioms for the promation from one Academic Level'Grade
Fay o anothar Acadermc LevellGrade Pay as per the Career Advancement Scheme
of LEC Fagulaions Cn Minimum Qualifications for Appointment OF Teachars And
Olhar Acgdemic  Stall In Universities And Colleges And  Measures for Tha



Maintenance Of Standards In Higher Educatien 2010 and its amendment University
Grantz Commission (Minimum Qualfications for Appointment OFf Teachers And Other
Academic Staff In Universities And Colleges And Measures for The Maintenance OF
Standards In Higher Education) (&7 Amendment), Regulations 2018 shall be
apniicable,

64 STAGESOF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOQINTED ASSISTANT PROFESSORS! ASS0CIATE
PROFESSORS/PROFESSORS

A Entry fevel Assistant Frofessors (Level 10) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive levels (Level 11 and Lavel
12], provided they are sszassad to fullill the eligibllity and pedormance crlteria a3 laid
outin Clavse 6.3 of these regulations.

BE. Career Advancement Scheme [CAS) for Colleges teachers

I. Assistant Professor [Academic Level 10) to  Assistant Professor [(Senior
ScalerAcademic Level 11)

Eligibility: Aszistant Professors whe have compleled four years of service with Bh.D. or five
vears of service with M.Phil, 7 PG Degree in Professional Coorses such 3s LLM,
M. Tech, MMN.5c, MO, or six years of service for those without Ph.DJM.PRILY PG Degree in
Professional courses.

i. Atended one Orsntation course of 21 days duration on tesching methadology; and
ii.  Any ane of tha fellowing: Completed Rafreshar | Besaarch Mathodology Course
DR
Any o of the following: Warkshop, Syilabus Up Gradation Workshop, Training
Teaching-Leaming-Evalugtion, Technology Programmeasz and Faculty Developrent
Programmes of at least one week (5 days) duration,
OR
Taken one MDOCs course (with e-cortification) or developrment of e-conteniz in four-
quadranis / MOOC s course during the assessment period.

CAS Promaotion Criteria: & teacher shall be promoted i#
[, The teachar geis ‘satisfactony’ or good’ grade in the anrual perfarmance assessment
reparls of al leas! thiee of the lasl four vaars of the assessmient patiod as prescrbed In
Appendix I, Table 1, snd

i,  The promaticn 15 recommeandead by the screeping-cum evaluation commities.

Il. Assistamit Professor (Senior Scale/Academic Lewel 11) to Assistant Professor
(Selection Grade/Academic Laval 12)
Eligibility:
1) Assistanl Professars who havae complatad five years of service infcademic Leval 11
2) Any two of the following in the last five years of Academic Level-117 Completed courses
! programimes from among the cawegories of Refresher Courzes/Research Methodokogy

g



WiorkshopaSyliabns Up Gradation Warkshop! Teaching-Learming-Evalration)
Fechnolegy Pregrammes’ Facully Dovelopment Progiamimes) Syliabus Up Giadaticn
Workshaop'  Teaching-Leaming-Evaliation!  Technodogy  Pragrammes’  Faculny
Digpeelopmant Programmes ol al leas) wo wecks (len Gays) duration (of complaled Laa
courses of al hkesst ons week {five days] duration in lieu of avery singie
courseprogramme of at least bwo wesaks (ten days) durstion); or taken MOOCs coursa
Im the relevant subject (with e-canlfication); or Contribaution fewards development of e-
canlent In &-guadeantizl least one  guadrant). minfmom of 10 modukes of a
courseiconiribution lowards development ol at least 10 modules of MOOCs coursa!
contribution towards condust of 8 MOOCa course during the perod of assessment.

Mote: The PO, Degres shall be a mandatory qualification foe promollon 9 the post of
Asslstant Professor (Salectlon Grade/dcademic Lavel 12} in Colleges from 05072024,
CAS Promotlion Criterlal & teacher shall be promotad if
I The teachsar gets ‘aatisfactory’ ar ‘gacd’ grade in the annual performance
assessment repona of at least foaur of the last five years of the asasssment pennd
18 prescribed i Aoperndix |1, Taole 1) and

i) The pramation i= recommeandad by the Screaning cum avaleation committaes.

. Assistant Professor |Selection Grade/Academic Level 12) to Associate Profescor
(Academic Level 134
Ellgibility:
1) Selaction Grade Assistanl Probessor who have completed threo years of sarice in thal
grads.
Z) Phb. degres in concemned subjectalicd relevant disciplineg,
3 Any ane of the fallowing during last thres yvears: completed one Course ! programine
from amang tha categories of Refresher Courses! Mathodology Workshops/Syllabus U
sradatlon Warkzshop! Teaching-Leasning-Evaluation Technolagy Prograsmmes 5 Fasiity
Development Programmes of af least fwo weeks (ten davs) duration (or complated taa
courses. of al least one wesk (five days] duration in lield of avery singla
coursedrogramme of a3t least two weaeks (tern days) dursticn)) o saken ars MOOCs
course with a-certification) or cantlbution tawards develapment of a2-cantant Inod-
guadraniial least one gquadrant) minimum of 10 modules of & coursa/contribution
towards development of &t lzast 10 mocules of MOOC: coursa! contribution towsrds
condust of a MOOCs courss during the peiad of azsessmeant,

CAS Promotion Criterial & teacher =hall be promoted i
i The teachar gel2 ‘satisfactory’ or ‘gocd grade in the annual performance

amsessEment epots al al lesst beoo ol the st three years of tha assessmenl poiad
as presciibed In Appendix 1, Table 1. and
i The prarmation to the post of Associate Professor @ recommended throoch 2alaction

committes constiluied as per thase Regulatons.

V. Associate Professor JAcademic Level 134) to Professor (Academic Level 14)
Ellgibiity:



1, As=aciate Profassars whio have completed thres years of sarvice in that grade,

2, PhD. degres in concemed subjectzllisdirelavant discipline,

A, 0 minbouen of A0 research publicatars inopeer reviewed! UGS Dated poemala our af
winich three reszaarch papera ahall ke published dunng the zssessment pariad,

4, A mindmum of 110 Besearch Soore o per Apperdix 01 Table 2

CAS Promotion Criteria: A teacher shal be promoted if

Iy The teacher gets ‘satefactony’ o 'good’ grade in e annual performancs assessment
raports of at least twvo of the last three years of the assessment pericd, 85 per Appendiz
I, Takle ¥ and at ieast 110 research score 35 per Appendix i, Takle 2

i) The promobon Lo tha post of Professor is recommended through sslecltion committes as
per these Regulationa.

C. Career &dvancement Scheme (CAS) for University teachers

I. Assistant Professor [(Academic Lewvel 19) to Assistant Professor (Senior
Scale/dcademic Level 11}

Eligibility; Asslstant Professors wWho have completed four vears of service with PRI, or five
wears of service with MPhIL 7 PG Degree In Professfonal Courses. such as LLM, M. Tech,
PMM.Se, MO, or sl years of service for those without PROVMPRILY PG Degree in
Frofessional courses and satisfy the folowing conditions,
iy Afended one Odrientation course of 21 davs duration on teacking mathodalogy;
1y Any one of the folowling Completed Refresher’ Research Methodology Courss!
Workshap! Syllabas U Gradatlon Workzhop! Tralning Teaching-Leaming-Evalration,
Tachnalogy Programmes! Facalty Davelopmant Frogrammes of a1 least ona waek (5
davs) duraton, or taken one MO s course (with e-cartifioation) ar development of &-
contenta in faurquadrants ! MOOCLs course during the asssssmeant pericd; and
] Chnes reseach pubication during assessment parod,
CAS Promotion Criteria: & teacher shal be promoted if
iy The fteachar gets ‘sat=factory’ or ‘good’ grade in the amnusl performance assessment

rapartz af at lesst thres of the (a3t four years of the assezsment parind (a8 prescribed in
Appendix 1], Table 13, and
i) The promction s recommended by the scréening-cdm evalualan carmmilbes,

Il. Assistant Professor [(Senior Scale!/Academic Lewvel 11) to Assistant Professor
iSelection Grade/Academic Level 12)
Eligibiligy:
iv  Senior Assistant Professors who have complated five years of service in that grade.
H) Ph.D Gegree in'the concerned sublectsiiadirelevant disciplines,
FIT Ay twen of the folicwing v the faa five years of Academic Deval- 1 Complated

colrse [ pragramme from among the categeides of Refreshar Courses/Besaarch
Methodoioagy! Workshops! Syllabus Up Gradation Warksnop! Teaching-Leaming-
Evaluation! Techisology Frogrammes | Faculty Development Programmes of al
lagsttwo weaks (ten days| duration (or complated two coursas of at least ona weak
{five daya) duratior in liew of every single course/programme of 8t I2ast two wesks
ftar davs) duraton}, or, faken one MOOCSs course in the relevant aublject (with g-



CAS
Iy

i

carfification ) aor coptribslon fowards develinnment of e-content In 4-guadrantiat 2ast
ang gquadianty  mindmum oaf W modules of & cowseconiribution  owans
deselapimient of af least 10 modules of MOOC: coursed confribution owards conduct
of o MO0 coyrse during the parad of assossmaend,

iv) Thrae research publicatons in the pegr rewiewad journals!lIGE Pstad journals durimg
AHSEEAMENT [HEri0d,

Promobon Crtena; A feacher shall by promobsd
The teacher gets ‘satisfaclony of ‘good grade in the: annual performance
assesament reporns of ar least four of the lnst five years of the aazssssmeant pered
{az presorned in Appendo |1, Table 1) and
The promation = recommandad oy the Screening cum eveluation committes,

I, Assistant Professor (Selection Gradel!Academic Level 12) to Associate Professor
(Academic Leve| 13A)

2

Zelection Grade Assiziani Professor who have completed three years of sarvice in that
grada.
Bk, T Dregree in the copcemead subjectalliadimlavant disciplines

1 Any opne of the lolfawing during last threa years: compleled one coursea | programme

ram armang the calegorics of Refneshier Courses! Methadobagy Waorkshops!Syilabs Lo
Gradation Warkshop! Teaching-Learning-Evaluation Technalogy Programmes ! Faculty
Develepment Programmes of al least fwo weeks en dovs) duralion (or compleied o
colfses af a1 least one ween (flve days) cusadlon In lied of every single
course/orogramme of at least wwo weeks (ten days) durabon) o tgken ang MOOCs
course [with - e-certfication)ier coniibution towards development of e-contert In4-
quadrantal least ane quadrant) minimum of 10 modules of a courssicentribution
tewards development of aib least 12 meocubes of BODCs course’ contribution towsids
conduct of 3 MOOCs course during the penod of gzsesameant.

41 A minimury of 2even puhlications in the peer raviewed? UG lsted jnurals cur of whizh

CAS
1

tnrae reseamch puhiicatons ahall ke published during the assessment pariodgd,
Fromotion Criteria: & 1eacner shall be prometasd
The teacher pals ‘satisfaclory’ or ‘goocd grade in Lhe asnnual performanss
asgessment repoils of al losst Do ol Tha sl three vears ol the assessmenl poenod
as prasciibed v Appendix 1 Takke 1 and a research score of at least 7O as per
Appendiz B, Table @
The pramation to the poat of A=aociate Professor 2 recaommended through selection

committes constituted as per thase Regulations.

V. Associate Professor (Academic Level 124} to Professor(Academic Level 14}

Ehgibility:

1] Aszscciate Profezsors who have complated three years of service in that grade.
2] Ph.[} degrae in concamed sublectiallisd'ralewant discipline
31 A minim of ten research publications in the pesr reviewed! UGE sted joomals out of

wihich three research papers shall be published dunng he assessment parsad,

41 A minimum of 110 Segedrch Score a= per Appendix HI, Tabie 2.



CAS Promotion Crteria; & eacher shall ke prometad i
iy Tha isachar gets 'salsfactory’ or 'good’ grade in the annual performance assessment
raparts of at least teeo of the last three years of the assessment pariad, as per Appendiz
I Tatle 1 and at luast 170 resedch score a5 per Appendi 0, Table 2.
i} The promation to the post of Professor = recommended through selsction cammittes
consbluted aspar ese Regulations.

V. ProfessoriAcademic Level 14} to Senior ProfessoriAcademic Level 15)
senor Professor shall also be throwugh promotion under CTAS. Promotion shall be basad on
agademic achievamant, favaurabla review from three eminent aubiact experts who are not less
than the rank of a seniny professor ar a prafeasor of a1 least ten years of expedencs. Tha
salection shall e based on 10 besl publicetions during st 180 years snd inleraction with a
salzction commitbee canstiuted as por {hesa regulations,
Eligibrility
Iy Fan vears asa Prolesson,
it A minimuom ol len publications in g peer oviessed [ UG Tsled jourmals and 1o

Ph.C: successtully awarded under his'her suparvision during this period,

D. Career Sdvancement Scheame (CAS) for Librarlans
Mote; The following provisions apply only to those personnel who are not involved in

teaching of Library Science. Teachers im institutions where Library Science is a
teaching department will be covered by the provisions given under sections 6.4
(I} and 6.4 {Ill), of these regulations for Colleges/institutions and for Universities,
respectively,

L.University Assistant Librarian (Academic level 10)College Libranan [Academic level
10} to University Assistant (Senior Scale/bcademic level 1) College Librarian (Senier
Scalel/Academic level 11);
Eligibility:
Azsigtant Librarian' College Lioranan wha has completed four years of service with FhO. in
Librany Scienced Information Sclepcs) Documentation Sclence o equivalent degres of flve
vears of service with MLPhil, ar =i years of service for those without M.PRIPR.D.

(1] Attended cne Orlentatan course af 21 davs duration and
(i) Trairing/Saminar™WorkshopiCoursa o automalion and digitalization, maintanance and
oiher activites of ab least b days as oer Appendl 1, Table 4,

CA%S Promotion Criteria: An Aszistant | lbradan/College |ibratan shall be promotad f;
iy The fssistanl Libraran' College Librehan gets 'satisfaciony’ or ‘good’ grade in the
annual peformancs assessment reparls ol gl feash Uhree o the bst eur yeses ol Lhe
szsessment panod as prescrbed in Appandix 1, Table 4 and
1) The presnotion s recommended by the screening cum evaiuation commiiise,



Il.University Assistant Librarian (Senior Scale/Academic level 11) College Librarian
(Senmor ScalelAcademic level 11) to University Assistant Librarian [(Selectioh Grade!
Academic level 12 College Librarian (Selection GradeffAcademic level 12)

Ellgibiliny:
11 Uniwersity  Assistant Libraran  [(Senlor Scaleffcadeamic level 110 Caollege | hrarian

isenior Scaleddcadams ieval 11 who has completed five vears of service in that grade,

21 Aoy o of the following in the lzst five years: Traning/SemimarWorkshop!/Course an
sutomation and digitalization, maintenance and other achwites as per Appendix
I, Tatled of at least two weaesks {lan days) dusation [or complated bwo cowrses of at least
ang wesk five days] duation ir Sea o] every single course'programme ol al lezesl e
weeks (ten davs) duratlon), of aken/developed ope MOOCs courss In the relevant
subiect twith e-certification], o ibrary up=gradation course,

CAS Promeation Criterla: An individual shall be promotad if;

iy The mdnidual gels sabstactcry” o gocd’ grade o e anndzsl performance assessment
reports of at least Tour of the last five wears of e assessment peslod, as prascribad In
Appendix I Table dand

ity Tha promotion is recommended by screening cum evaluation committes.

Il University Assistant Libranan (Selection Grade/Academic level 12) College
Librarian{Selection Grade/Academic level 12) to University Deputy Librarian{Academic
Level 13A)/Callege Librarian[Academic Lavel 134]

Eligibility:

11 Univarsity Assistant Librarign{Selaction Grade/dcademic Level 12)/College Librarian
iSelection Gracerdcademic Level 121 who has compheted three vears of ssrvce In that
arede

21 #Any ane of the follewing in the last thrae years: Traning/SeminarWorkshop/Course on
automation and digitalization, maintenance and othars actwites 33 per Appendix
il Fabled of af least tvo weeks (ten days) dusatlon (or complates] bwe couraes of a1 least
ona wesk [five days) duration in fea of evany single course!programme of &t lSast two
weeks (teén days) duration), or taken'developsd ane MOIOCs course in the relevant
subiect {with e-certification}, or library up-gradasion courses,

CAS Promoetion Criverta: An individual shall e promotad i
it The individual gets 'satsfactory’ or ‘gocd’ grade in the annual performanss assesament

raports of at leaat four of the last five years of the assessment pericd, as prescribed in
Appendiz [, Table 4danc

iy The promoton is recommeanded by 8 Selection Committse ponstituted as per thess
ragutations ba=ed on the interview performance,

E. Career Advancement Scheme (CAS) tar Directors of Physical Education and Spors

Mote; The following provisions apply only to those personnel who are not involved in
teaching physical education and sports, Teachers in institutions where Physical
Education and Sports is a teaching department will e covered by the provisions



given under sections &4 () and &4 (ll}, of these regulations for
Colleges/institutions and for Universities, respectively.

I. Assistant Director of Physical Education and Sports (Academic Lewvel 10)/College
Director of Physical Education and Sports {Academic Level 10) to Assistant Director of
Physical Education{Senior Scale/dcademic Level 11) and Sports /Senior College
Director of Physical Education and Sporis(Senior ScalefAcademic Level 11)

Eligibility; Assislant Director of Physical Education and Sporls [College Director of Physical
Educgtion and Sporz who has compleied four years of service with PhO. in Physical
Eduzation or Physical Educafion & Spors or Sports Science or five years of senvice with
K.Pnil., or six years of sernvice far those without M.PhillPh.0.

i} Atendsd one Cnentation course of 27 davs duration and

i Any one of the following: Completed Refrezher ¢ Research Methodology Coursed

warkshop, of raining Teaching-Leaming-Evaluation Tachnelogy Programmes’ Facully
Development Programmes of at least & davs duratlon, or taken'developed ane MOOCs
course (with e-cenficaton},

Cas Promotion Criteria; An individual shall he promoted if;

I} The individual gals “satisfaciory’ or ‘good arade in the annual parformance assessment
reparts of at least three of the last four years of the asseasment period as presenbed in
Appendix I, Table 5and

iy The promation is recommandad by the screering cum evaluaton committes.

Il. Assistant Director of Physical Education and Sports(Senior Scale/Academic Level
11} College Director of Phy=sical Education And Sports (Senior Scale/Academic Level
11} to University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12) /| College Director of Physical Education and Spors
{Selection Grade/Academic Leval 12)

Ellgitility:
11 Assistant Director of Physical Education and Sportz(Senior Scalefdcademic Level 11) )

Callege Direclar of Physlcal Educatlon and SporlsiSenlor ScalefAcadamic Level 11)
whao has completed five vears of service in that grads.,

2) Ay two of the follewing in the last five vears, Completed ane course ! pragramme from
amang the categories of refresher coursss, metnodology workshops or Teaching-
Leaming-Evaluation Technelogy Programmes [ Facully Development Pregrammes of at
least lwo weeks {len days) durabon [or completed bwo coursas ol at least one week
[five days) durstion in lieu of avery single course/programmea of at least two weeks (ten
daysi duration), or, takenideveloped one MOODCs course in the relevant subject (with e-
carlification |},

CAS Pramatian Criteria An individusl =hall be promaoled i



Iy The ndividual gets satsfactory or good’ grade in the annual peformance assessment
reports of @t least four of the [ast flve vears of the assessment perod as prascribed In
Appendiz Hl, Table Sang

i} Tha promodion is recommended by the scraening cum evaluation commities.

. University Assistant Director of Physical Education and Sports (Selection
GradelAcademic Level 12} College Director of Physical Education and Sports (Selection
Grade!Academic Level 12) to University Deputy Director of Physical Education and
Sperts  [Academic Lewvel 13 A) Gollege Direstor ol Physical Education  and
Sports(Academic Level 134)

Eligibility;

1] University  Assistant  Directer  of Physzica! Education and  Sports (Selection
GradefScademic Level 12WCoege Director of Phiysical EBducation and Spors
{Selection Gradedfdcadamic Leval! 12] wha has completad thres vears of sarvice

£1 Ay are of the following during last thres vears: completed one course./ orogramme
from among the categores of Refresher Courzes. Methodology Workshop. or Teaching-
Learning-Evaluaton Techrmdogy Programmes ¢ Faculty Developmentl Programmess ol al
faast twn wesls (ten days) duratan [oF completed ten courses of at least one week
(Fva daysl duration in ew of every single courselprogramme of at feast two weaks {lan
daysl durationd, or taken [ devaloped one MOOCs courze in relevant subjsct (with -
celibhsation),

CAS Promotion Criteria: An individual shall be promotad i

i e ansdivisdoal gels "sabsfacior’ o good’ grade perlormance assassmanl reporls of al
least twa of the last three vears of the assessment penod as prescrhed infAppendix
I, Tahle Sard

I} The promotlen s recommended by seleclon Sommittes consbiluted as pel hess
regulatinns based on the intervew perfarmance,

B, 8.Discretonary award of advanss Increments for those wheenter the profession assssoechle
Frofessors or Professors with higher marit, high number of ressarch publicatorns and
experence at the approprate level, shall be within the comperenss of the aparaprate
autharity of the concearned  University  or mecroting  insblation  based on Lthe
recommendations of selection commitizels] while negaotiating with individual candidates in
the context af the medis of sach nasze, taking Info account the pay struciure of other
teachars in the faculty and athar meris- specific factors. Discretionary award of sdvanca
irgrements iz not o oaoplicables to thoze  entering the  profession @z Asaistant
Professorfssistant Libarian/Sssistant Director of Physical Educabion and Sporls ard I
thozse who are entitted for grant of advance incremeants fior having scquired Fh O, W, Phil.
M. Tech, =ic. Howswver, thase entering sendos as  Assistant Professor/Asslsiant
Librarian/esistant Director of Physical Edocsbon and Sports with  post-dectoral
teachinagfresaarsh experarce aftar PR and peoven oredentials may be aligble for



digcretionany award of advanced increments ta ke decided and recorded by the selection
cemmidles inits minubes.

T.OSELECTION OF PRO-VIGE CHANCELLOR § VIGE - CHANCELLOR OF UNIVERSITIES:

7.1 PRO-VICE-CHANCELLOR!
The Fro-Vice-Chancellor shall be g whale tima Professcr of the University and shall be

appEinted by the Executive Councilon the recommendation of Vice-Chancelii

7.2  Tha Pro-Vice-Chancellor shall hold office for @ penad, wehich s co-temminus with that of
Vice-Chancellon., However, i1 shkall be tha prerogalive of he Vice-Chanceflor to
recommand a naw Pro-VicssChansabior o the Executive Council, during his tanura,
These Requiations, for aslection of Pro- Wice- Chancslar, shall be adopted by the

concemead Unersiby through amendment of their ActiStanits.

T3 VICE CHANCELLOR:

i. Perzors af the highest level of comaetence, integnty. morsls snd institutional
commitmant are to oe appointed as Vice-Chancallors, The Vice-Chancellar 1o be
appainted should be a distinguished scademician, wilh @ minimum of tap vazrs of
grparicnce as Professor in g University system o lon years of eipecencs in an
gguivabenl posillan (e repuied ceseaich and 0 o academic admicistiative
organization.

i, The selection af Vice-Chancubor shaild Be rough proper idenlification of a2 Panol

af 3-5 pamres oy e Search Committes raugh a pubic Notificatan o somilimation i
a talent search process ar in combination. The members of the abowve Search
Commiftes shail hie persons of eminence in the sphere of highar educaton and
shall not be connectad I any manner with the Liniversity concemed or it5 colieges,
While preparing the panel, the search committes must give proper weightace o
academic excellense, exposurs ta the higher education systam in the country and
aoroad, and adequate sxperience in academic and administratve govermance o be
givan in writing along with the pans! to ba submitied fo the VisitorChancallor, Cne
member of tha Gaarch Committea shall ke nominatad by he Chairman, Univarsity
Granta Commussion, far selecticn of Vice Chancellors of State/Private Universites.
Tha Visitor'Chancellor shaill sppaoint the Yice Chancelor out of the Pansl of namas
recommended by {the Ssarch Commitiee,
by, The term of afflee of the Viee Chancellor shall farm parrt of the sarvles perad of the
moumbent concemad making himdhar sligible for all service related banafits

8.0 DUTY LEAVE, 3TUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i. Duty leawvs af the maximum of 30 days in an academic year may ba grantad for the
following:
(2) Atending Jrientation Programmes, Refresher Courses, Researcn Mathodoiogy
Warkshop., Faculty Induction Programmes. conferences, congressas, symposia
ard sermmars oo hahalf of the unbearsitg or with the permission of the Enbvarsitgg

" Sl



(k) Dedivesdeg lectures In Instiotons apd  unpieersities at the nvitation of such
[nstiutlons of universitics reoebaed by the univesity, and sccepled by e Vioe
Chanceilos

Gy Waorking Inoancther indian or forsign unlversisy, 2ny other agency, Institutan o
arganization, when so deputad by the universiiy,

(d] Paricipating In & delegation or warking an a commitles appaintad by the Central
Government, State Governmenl, e UGC, 8 sisher unbersily o any obhe
academic hody, and

(&) For perfomming any ather duty for te unlversity,

The duration of leave should be such as may he considersd necessary by the

sanctioning authority or each oocasian,

I The leave may beeogranied on full pay. Provided that § the teacher recelves 5

fellawsnlp or nonorarum of any cther fnanckal assistance beyond  the  amount
needed for pormal expenses, helshe may be sanctianed duty leave on fedisced pay
and allowanoes,

iv. Duty leave may be combined with eamed leave. half pay leave or extraardinary

leave,

v Dty e should be giver also forattending mestings n e UGS DST, et whérne

a teacher inviled o share experize with academic bodies, government or MGEO,

3.2 5TUDY LEAVE:

The scheme of  Stucy  Leave provides @i ooapporunity o avall  af
scholarshipefellowsihips awarded to the faouty who wizh to acsquire new knowladge
and Lo imarave analylical skills, When 2 beacher s awarded o schalzeshbip oo stpend
(b whatever nomenclaiure weed) for pursing further stodies leading to PhO.Post
doctoral gualification or for wendertaking research prosec: in 8 higher educstion
Inzttution abroad, the amount of the scholarshipfelcwship shall nat be lipked to the
reciplent's pay/salary paid to him/hear by fis her parant insbtution, The awardes zhall
he paid salary for the entire duration of fellowshipfscholarship, provided of course
ha'she does not taks up any other remocnerstive joba [Ke teaching, in tha host
counlsy,

A teacher on Study Leawvs shall not taks up, during ihe pericd of that leave, any
regular ar par-tme aapalntment under an orgarlzation n India o abroad, HedShe
may howsver ba allewed o saccept a8 fellowship or 3 research scholarship ar an
adhoc leaching and research assignmanl wilh hororariom o any other foem ol
assistance, other thar regular employment inoan institaticn edber in India or abroad
providod that the Exccutive CounciliSyndicale of Risfbar parent imstilution may, il il so
desires, sancton study leave on reduced pay and allowances o the axten) of any
recaipt in this ragard, in lieu of teaching etc., which may be determinad by hisfher
empiaver

Stady  leave  shall bs granted o entry-level  appointess &35 Assisiant
Frofessondsgistanl  Libkvarian/&ssistant . Diectar of  Physical Education  ard



i
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Soot'Colege DPE&S. (ather than as Associate Professor or Professar of a
University CollegedInstitution, who is olherwize abigiole for sabbatical lsave) after &
minimum af thres yaars of continous aerdaes. oo parsde a special lne of study or
research directly refated to higther work in the University/Collegedinatiutan or to
make o speckl study of e various aspects of Universily organization and mathods
of education giving full plan of wors.

Study  leave shall be granted by the Ewecutive CouncifSyrdicate on the
recommendation of tha Head of the Deparlment concemed. The leays shall not be
grardod for more than hree yoars in one spell, ssed inovery srcoptional cases, in
which the Executve CounciliSydicate is satisfied that such extersion is unavaldabla
e acmdenic groungs and FEoEssaly in the irikabast of  fhe
Linlversitg/ Collegesinstitutiarn,

Snady Leave shall nat ke oranted to a teacher whio s due t6 retire within five years of
the dala on which hedshe s axpeclad o redum Lo duty aftor the akpiry of sledy lBava:

Sludy leave szl De granb=d nol mene Ban bace dunng one's careor, Howaee
under nacireumstances, shall e masimum perod of study ave admisslbie durlng
the entire ssrvice excesd five years.,

Study teave may be granlad more than onca prosaded thal not bess than Tive vears
have elapsad after the teacherreturned to duty on caompletion of earler apell of Study
lemives, Fol subseguont spell of sludy feave, he lsachor shall indicate the wark done
durbog e peded of earlier leave as also gve details of work o B dane during the
proposed soell of 2tudy leave

Mo teacher whin has heen granted study leave shall he parmitted to alter substantizlly
lhe course of sludy or lhe programma of resaarch withoul the permission af the
Exenutive CouncillSyrdicate, in the gvant of the course of study falls short of atudy
leave zanctioned, the teackher shall resume duty an the conclusion of the course of
aludy unless the previous approval of the Execufive CouncilfSyndicats o ireal the
penod of shor-fall a5 Exfra-Ordinary leavs has been ocbiained.

Subject o the maximum penod of absence from duly on leave not exceading thraa
voars, sludy leave may be combined with samed jeave, hall-payleave, oxtra
ordinary leave af vacation provided that the earned leave at the credit of the teacher
shall e avalled off ot the discretion of the teacner, Whaen studly leave = 2ken m
continuaticn of vacatan, the perod of stuay leave shall be desmread 1o begln ta min an
the axpiry of the vacation. A leacher, who iz selectsd to a higher post curing study
leave, shall he plansd n that pesition and shall gei the higher seale anly aftar joining
tre post,

The period of study leave shall count 23 =zerdce for the purooses of retrement
benefits (pensiordeontributory provident fund), provided that the feacher rgjolns the
Linlvarsliy/ CollegedInstitution on the axpiry of higfher siudy leave, and serve for the
panod for which the Sond has been exscutad
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Study leave. granied to & teachar shall be deemed o be cancelled in case it is not
availed of withln 12 months of 15 sanction, provided that where siudy leave granted
kas baan 5o cancelled. The teacher may apply again tor such legve

& teacher availing herselilhimsell of study feave. shall undertake that she shall serve
the University/Collegelinstiufion for a continuous percd of &t least three vears o be
catculated from the date of hizg/her resuming duty on expine of the stedy leave,

& teachor-

tal who is unable (o compiete hisher studies within the pencd of study leave granted
o himhar, or

b who fails to rajoin the servicas af the Univarsily on he expiry of hisfher study
leave, or

fehwho rajoing the sarvice of tha univarsity bul feaves Lhe sarvice wilhoul completing the
prascribad period of sarvice after rejoining the service, or

() who within the said period is dismizsed ar removed from  the service by the
Univarsity

ghall be liable to refund to the University/Coliege/Institution, the amount of leave salary

and allowances and other expenses, incurred on the teacher or paid to himder or on

his‘her behatf in canneation with the course of study,

EXPLANATION:

if a teachar azks for exiension of study leave and is not granted the extenslon bt does
not rejoin duty on the expiry ol the lesve onginally sanciioned befshe shall be
deemed (o have fadled o rejoin the servce on the expiry of histher leave for the
purpose of racovary of duss under these guidelinas.

Motwithsianding the above, the Executive Council/Syndicate may order that nothing in
thesa guidelines shall apply to & teacher wha, within three years of retumn to duty from
sty leave iz permitted to refire from service on medical grounds, provided further
that the Executive CounclliSyrdicate may, In any oher exceptional case, walve or
reduce, for reasons o ke recorded the amaount refundable by a teacher under these
cuidetines.,

After the leave has been sanctioned, the acher shall, before availing himzelifharself
of the leave, executs a bond in favouwr of the University/CoflegelTnstitutlon, binding
himzeliihersel tor the due fulfiiiment af the conditions laid down in para (x) Lo {0l
above and glve security of immovable propety © the satisfaction of the Firance
Oitficar Treasurer or a fidelity bond of &n Insurance company or @ guarantes by a
scheduled bank or fumish securty of bwo permanent teachers for the amaunt whish
might become refundabla to tha Univassiy'Collegelinstitutions in accordance wth
parafx) to (xii) above.

The teacher on study leave shall submit o the Registrar/Prncipal of hisfher parent
Liniversity'Coliege/Instiution shk-maonthiy reports of progress in kigfher studies from
hiz’her supervizor or the Head of the instiuien, This repert shall reach the
Fegistrar’/Principal within cne month of the expiny of every six months of the study

o



LT TR

leave, If the repon ooes nod reach the RegistranPrncipal withln the specfiad tms,
the payment of leava salary may be defared till the receipt of such rapaort.

The teachar an study leave ahall submit a comprabansive report an the coenpietion of
tre study leave perad. A copy of the ressarch documentionographrfacademic paner
produced during the perod of study leave shall be pul in the publi: domals,
preferably on the website of the University/'College/| natitution.

With a view of enhancing krowledge and skills of faculty members, aspecially funicr
faculty, at the rank of Assistant  Professor,  the  Heads - of
Universities’'Collegesdinstitulions and their subordinats Depariment=s are anjoined 1o
b genercus o the award of study leave in the interest of Racully irearowvameant,
therehy impacting scademic atandards of Univeraities Calfegesinzttutions in the long
T,

8.2 SABBATICAL LEAVE!

8.4

| Permanent, whale-tme teachers of the unlverslly and callages wha have
completad saven yaars of sarvice as Reader/fssociate Profes=or or Profassor
may ke granted: sabbatical leave to wndertake study o research or other
acadamic pursail salely lor fhe objoct ol irceasing their proficincy d@nd
usefulness Lo the univarsity ‘and higher eduecation system. Thae duration of leawvs
zhall net excesd one year at a fime and two yezra in the entire carser of &
Lzache
A1 A teacher, who has aeaiiad himseifhersself of study lzave, would mot be entitled ta
the zabbatical leaveuntl after the expley offlve vears from the date of the
teachers return from previous study lesve or any olber Kind of  Laining
prograrmmea of duration one Year or mans.
iy & teacher shall durlng the perlod of sabbatlcal leave, be pald full pay and
allawances {subject to the prescibad conditons baeing fulfiled) at e ralss
appicable ta himher nmediately pricr ta histher proceeding an sabhatical leave.
A teacher on sabbalical leave shall nol fake wp, during e pericd of that leaye,
any regular appointment under ancitied organization in Indiz or abroad. Hed'she
may, hongevar, he allawed to accep: a fellowship ar 8 ressanch schelarship or ad
hioc leaching and research assignrmoenl with hanaranoen o oy obbe Teirm ol
azsiztanca. athar thar regular employment in an institution of advanced studies
prmeded that Inosuch cases the Executibee CouncilfSyndicate may, 110 50
desires,sanction saboabcal lssve on reduced pay and allowances.
vy Dwring the pered of sabbatlcal rave, the teacher shall be allowed 1o draw the
merement on the due data. The period of feave shall alsa count as sendce fol
purposes of pension/contributory provident func, orowdsd that the teachar rejoins
e unkeersing an the expingof bistharlaave,

o

et

DOTHER KINDS OF LEAVE RULES FOR PERMAMNENT TEACHERS OF THE
UNIVERSITIES! COLLEGES

fal  The falowing winds of leava wonkl be admissible to permanent teachers:



(F)

(i}
(iii}
(iv]

(v)

(i)

Leave treated as duty, viz. Casual leave, Special casual leave, and Duty
leave;
Leave earned by duty. wz. Earned leave, Haif Pay leave, and Commuted
leave:

Leave not earned by duty, wz. Extraordinary leave; and Leave not due;
L eave not debited to leave account —
Leave for academic pursuits, wz. Study leave and Sabbatical

leave/Academic leave,
Leave on grounds of health, wiz. Maternity leave and Quarantine leave.

The Executive Council/Syndicate may grant, in exceptional cases, for the
reasons to be recorded, any other kinds of leave, subject to such terms and
conditions as it may deem fit to impose.

Casual Leave

(i)

(i

Total casual leave granted to a teacher shall not exceed 8 days in an academic

year.

Casual leave cannot be combined with any other kind of leave except special
casual leave. However, such casual leave may be combined with holidays
including Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

special Casual Leave

(i} Special casual leave, not exceeding 10 days in an academic year, may be granted

to a teacher;

(a)

(B)

To conduct examination of a university/Public Service Commission/board
of examination or other similar bodies/institutions; and

To inspect academic institutions attached to a statulory board, ete.

In computing the 10 days' leave admissible, the days of actual journey, if any, to
and from the places where activities specified above, take place, will be excluded,

In addition, special casual leave to the extent mentioned below, may also be
granted;

{3) To undergo sterilization operation {vasectomy or salpingectomy) under family

welfare programme. Leave in this case will be restricted to 6 working days: and

(k) To a female teacher who undergoes non-puerperal sterilization, Leave in this

case will be restricted to 14 days.



V.

() Special casual leave cannot be accumulated, nor can it be combined with any
other Kind of leave excepl casual leave. It may be granted in combination with

holidays or vacation by the sanctioning authority on each occasion.

Earned Leave
() Eamead leave admissible o a teacher shall be:

{a) 1/30th of actual service including vacation; plus

(b} 1#3rd of the period, if any, during which he/she is required to perform duty
during vagaticn,

For purposes of computation of peried of actual service, all penods of leave
except casual, special casual and duty leave shall be excluded,

(i} Eamed leave at the credit of a teacher shall not accumulate beyvond 300 days.
The maximum earned leave that may be sanctioned at a time shall not exceed
80 days. Earned leave exceeding 60 days may, however, be sanctioned in the
case of higher study, or training, or leave with medical cerlificate, or when the
entire leave, or a portion thereof, s spent outside India.

For avoidance of doubt, it may be noted;

1. When a teacher combines vacation with earned leave, the period of vacation shall
be reckoned as leave in calculating the maximum amount of leave on average pay

which may be included in the particular period of leave..

2. In case where only a2 portion of the leave is spent outside India, the grant of leave
in excess of 120 days shall be subject to the condition that the portien of the leave
spent in India shall net in the aggregate exceed 120 days,

3. Encashment of eamed leave shall be allowed to members of the teaching staff as
applicable to the employees of Central/State Governments.

Hali-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
yvear of senvice. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service” means conlinuous service of specified duration under the
university and includes periods of absence from duty as well as leave including
extraordinary leave.



()

(i}

(iii)

V. Commuted Leave
Commuted leave, not exceeding half the amount of half pay leave due, may be granted
an the basis of medical cerificate from a registered medical practitioner to a permanent
teacher subject to the following conditions:
(i} Commutied leave during the entire service shall be limited to a maximum of 240
days;
(i} When commuted |leave is granted, twice the amount of such leave shall be
debited against the half-pay leave due; and
(iii}  The total duration of earned leave and commuted leave taken in conjunction shall
not exceed 240 days at a time. Prowvided that no commuted leave shall be
granted under these rules unless the authorty competent to sanction leave has
reason o believe that the teacher will return to duty on its expiry.
VI. Extraordinary Leave

A permanent teacher may be granted extraordinary leave when:

{a) Mo other leave 15 admissible; or

(b} Other leave is admissible and the teacher applies in writing for the grant of
extracrdinary leave,

Extraordinary leave shall always be without pay and allowances. Extracrdinary
leave shall not count for increment except in the following cases:

{a) Leave laken on the basis of medical certificales;

{b) Cases where the Vice Chancellor/Principal is satisfied that the leave was
taken due to causas bevond the cantrol of the teacher, such as inabllity to join
or rejoin duty due tw civil commotion or .8 natural calamity, provided the
teacher has no other kind of leave to his credit;

{c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or
research-cum- teaching post or of assignment for technical or academic work
of importance:

Extraordinary leave may be combined with any other leave except casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed three years excepl in cases where leave

g =
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IX.

{iv)

is taken on medical cerificate. The Wwial period of absence from duty shall in no
casa exceed five years In the full working life of the individual,

The authorty empowered to grant leave may commute retrospectively periods of
absance without leave into extracrdinary leave.

Leave Mot Due

{n

(ify

{lil)

Leave not due, may, at the discretion of the Vice Chancellor/Principal, be granted
to @ permanent teacher for a period not exceeding 360 days during the entire
pariod of service, out of which not more than 90 days at a time and 180 days in
all may be otherwise than on medical cerificate. Such leave shall be debited
against the half-pay leave earnad by him/her subsagueantly,

‘Leave not dug” shall not be granted, unless the Vice Chancellor/Principal is
satisfied that as far as can reazcnably be foreseen, the teacher will retumn to duty
on the expiny of the leave and earn thae leave grantad.

A teacher o whom 'leave not dog' s granted shall not be permitted o tender
his'her resignation from service so long as the debit balance In histher leave
account is not wiped off by active service, or he/she refunds the amount paid to
him/her as pay and allowances for the period not so earned. In a case where
retirement is unavoidable on account of reason of ill health, incapacitating the
teacher for further service, refund of leave salary for the period of leave slill to be
earned may be waived by the Executive Council.

Pravided that the Executive Council may waive off, in any other exceptional, for
reasons o be recorded In writing, the refund of leave salary for the period of
leave still to ke earned.

Maternity Leave

n

(1)

Matermnity leave on full pay may be granted t© a woman teacher for a period not
excaading 180 days, to be availed of twice in the entire carear. Maternity leave
may also be granted in case of miscarriage including abortion, subject to the
condition that the total leave granted in respect of this to a woman teacher in har
career is not more than 45 days, and the application for leave is supported by a
medical certificate.

Maternity leave may be combined with earned leave, half pay l=ave or
extracrdinary leave but any leave applied for in continuation of matemity leave
may be granted if the request is supported by a medical cerificate.

Child Care Leave

iy -
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10.0

Women teachers having minor children may be granted leave up to two years for taking
care of thelr minar children., Child care leave for a maximum period of two ysars
(73ldays) may be granted to the women teachers during entire service period in lines
with Central Government women employees. In the cases. where the child care leave is
granted more than 45 days, the University/College/Institution may appoint a part time |/
guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted 1o male teachers during the confinement of
their wives, and such leave shall be granted only up o two children.

Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

RESEARCH PROMOTION GRANT
The UGC or the respective agency (Cantral/State Governments) may provide a starf-up

grant at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and
Fs., 6.0 lakhs in Sciences and Technology to teachers and other nen-vocational
academic staff to take up research immediately after their appointments.

CONSULTANCY ASSIGNMENTS

The consultancy rules, terms, conditions and the model of revenue sharing between
institutions and consultant teachers shall be as per the UGC Consultancy Rules to be

provided separately.

COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS

Freviouz regular service, whether national or international, as Assistant Professor,
Associate Professor or Professor or eguivalent in a University, College, Mational
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR,
DROO, UGG, ICSSR. ICHR, ICMR, DBT, etc.. should be counted for direct recruitment
and promaotion under CAS of a teacher as Assistant Professor, Associate Professor,
Frofessor or any other nomenclature these posts are desoribed as per Appendls |1
Table 1 to 5 provided that;

(a) The essential qualifications of the post held were nol lower than the qualiflcations
prescribed by the UGC for Assistant Professor, Associate Professor and
Professor as the case may be.



({5} The postisiwas in an equivalent grade or of the pre-revised scale of pay as the
post of Assistant Professor (Lecturer) Associate Professor (Reader) and
Professor.

ic) The candidate for direct recruitment has apglied through proper channel only.

(=} The concerned Assistant Professor, Associate Professor and Professor should
possess the same minimum gualifications as prescrbed by the WGO for
appointment o tha post of Assisiant Professor, Associata Professor and
Professor, as the case may be.

{=]] The post was filled in accordance with the prescribed selection procedure as laid
down In the Regulatlons of University/State Gavernment/Central Governmenty
Concerned Institutions, for such appointmsnis.

if The previous appointment was not as guest lecturer for any duration, or an ad
hoc ar in a lsave vacancy of less than cne<yaar duration. &d hoc or Temporary
senvice of more than one vear duration can be counted provided that:

(il the perod of service was of more than one year duration,
(il the incumbent was appointed on the recommendation of duly constitutad
seiegtion Commitiee; and
(i} the Incumbent was selected to the permanent post In cantinuation to the ad
hoc or temporary sanvice In the axisting/previous organization.
(g Mo distinction gshould be made with reference to tha nature of management of tha
institution where previous service was rendered (privalefocal body/Govarnment),

was oonsidered for counting past services under this clause,

11.0 PERIOD OF PROBATION AND CONFIRMATION

11,1 The minimum period of probation shall be aone yvear extendable by 3 maximum period of
one mers year in case of unsatistactory pedormance,

11.2The confirmation at the end of cne year shall be automatic, unless extended for ancther
yvear by a specific order, before expiny of the first year.

11.35ubject to this Clause 11, it is obligatory on the part of the universityithe concemed
institution 1o issus an order of confirmation 1o the Incumbents within 45 days of
complation of probatonary perod afler dus process of verification of satisfactory
performarnce.

11.4 Probation and confirmatian rules are applicabla only at the Initlal staga of recruitmant,
issuzd from time to time, by Central Govermment.

11.5° Al other Central Government rules on probation and confirmation shall be applicable
mutatis mutandis,



12.0

CREATION AND FILLING UP OF TEACHING POSTS

12.1 Teaching posts in universities, as far as feasible. may be created In a pyramidal order,that

iz, for instance, for one peost of Professor, there shall be two posiz of Associate
Professors and four posts of Assistant Professors, per department.

12 2401 the zancionedfapproved posts inthe uniersity system shall be filled up ohoan ungent

13.0

basis.

APPOINTMENTS ON CONTRACT BASIS

The teachers should be appolnted on contract basis only when It s absolutaly
necessary and whan the studeni-teacher ratle does not satisfy the laid down norms. In
any case, the number of such appoimtments should not excesd 10% of the tofal number
of facully positions In a8 College/University. The quallfications and selection procedura
for appeinting them should be the same as those applicable o a regulady appointed
teacher. The flxed emoluments paid to such contract teachers should not be lass than
the monthly gross salary of a regularly appointed  Assistant Professor,  Such
appointments should not be made nitially for more than one academic session. and the
performance of any such entrant teacher should be reviewed for academic performancea
before reappainting herhim on contract basis for another s2ssion, Such appointments
on contracl basls may also be resored o when sbsolutsly necessary to 1l vacancies
arising due o matemity leave, child-care leave, el

14.0 TEACHING DAY S

14.1The UniverzitesColleges must adopt at least 180 working days. i.e; there should be a

minimum of 30 weaks of actual teaching in a 6-day week. Of the ramaining period, 12
weeks may be devoled to admission and examingtion aclivities, and nen-instructional
days for co-curficular, sports, college day, etc.. 8 weaks for vacations and 2 weeks may
be attributed to various public holidays. If the University adopis a & day week pattem,
then the number of weeks should e increased comespondingly to ensure equivalent of
A0 weeks of actual teaching with a § day week.

The above 15 summarnzed as follows:

Mumber of weeks: & Number of weeks: 5

day a week pattern day a week pattern
Categorization University | College | University | College
Teaching and Learning 30 (180 a6 (180 36 {180

30 {180
Process days) days) days)
days) weeks
Weeks weeks WEEHS




Admissions/Examinations 12 10 i 8
preparation for
Examination

Vacation 8 10 B &

Public Holidays 2 2 2 2

(to increase and adjust
teaching days
accardingly)

Total 52 52 52 52

14.2 In leu of curtallment of vacation by 2 weeks, the unlversity teachers may be creditedwith

1/3™ of the period of earned leave, However, colleges may have an option of a total
vacation of 10 weeks in a year and no earned leave except when required to work
during the vacations for which, as in the case of University teachers, 1/3 of the period
will be credited as Eamed Leave,

15.0 WORKLOAD

15.1

1a.2

16.0

The workioad of the teachers in full employment should not be less than 40 hours a
week for 30 working weeks (180 teaching days) in an academic year, It should be
necessary for the teacher to be available for at least ¥ hours daily in the
University/College, out of which at least 2 hours for mentoring of students {minimum 15
students per coardinator) for Community Development/Extra Curnicular Activities/library
consuliation in case of Under Graduate Courses and at least 2 hours for research in
case of Post Graduate courses, for which necessary space and infrastructure should be
provided by the University/College. The minimum direct teaching-learning process
hours should be as follows:

Assistant Professor 16hours

Associate Professor and Professar 14 hours

A relaxation of two hours in the workload may, however, be given to Professars and

Associate Professors who are  actively invelved In  exlension activities and

administratian.

SERVICE AGREEMENT AND FIXING OF SENIORITY

16.1AL the time of recruitment in Universities and Colleges, a service agreement should be

execuied between the University/College and the teacher concerned and a copy of the



same should be deposited with the Registrar/Princigal, Such service agresment shall be
duly stamped as per the rates applicable.

16.2. The self-appraizal methodology,as per Clause 8.0.8 and its sub-clauses and Clalses
6.1.0 o 6.4.0 and all the sub-clauses contained therein and as per Table 1 1o & of
Appendix Il as per applicability, shall form part of the service agreement/Fecord.

16.2 Inter-se seniority betwean the direct recruited and teachers promoted under CAS

The inter-se senicrity of a direct recrult shall be determined with reference to the date of
jeining and for the teachers promoted under CAS with reference to the date of aligibility
as indicated in the recommendations of the selection committee of the respective
candidates, The rules and regulations of the respective Central/State Government shall
apply, for all other matters of semonty.

17.0 CODE OF PROFESSIONAL ETHICS
l. TEACHERS AND THEIR RESPONSIEBILITIES:

Whoever adopts teaching as a profession assumes the cbligation to conduct himself /
hersalf in accordance with the ideal of the profession. A teacher is constantly under the
sorutiny of his students and the soclety at large. Therefore, every teacher should see
that there is no incompatibility between his precepts and practice. The national ideals of
education which have already besn set forth and which helshe should seek 1o inculcate
among students must be hisfher own ideals, The profession further requires thatl the
teachers should be calm, patient and communicative by temperament and amiable in
disposition,

Teachers should:
{1 Adhere to a responsible pattern of conduct and demeanor expected of them by
the commumnity;

(it} Manage their private affalrs In a manner consistent with the dignity of the
profession;

(iiil}  Seek to make professional growth continuous through study and research;

{iv] Express free and frank opinion by parlicipation at professional meetings,
seminars, conferences els, wwards the contribution of knowledge;

[v} Maintain active membership of professional organizations and strive to improve
education and profession through them;

{wi) Perform their duties in the form of teaching, tutorial, practical, seminar and
research work conscientiously and with dedication;



(vii)

(viii)

Co-operate and assist in carrying out functions relating to the educational
responsibilities of the college and the university such as: assisting in appraising
applications for admission, advising and counseling students as well as assisting
the conduct of university and college examinations, including supervision,
invigilation and evaluation; and

Participate in extension, co-curricular and extra-curricular activities including
community service.

TEACHERS AND THE STUDENTS

Teachers should:

(1)

(i)

(i)

(vi)

(vii)

(i)

(ix)

(x)

.

Respect the right and dignity of the student in expressing his/her apinion;

Deal justly and impartially with students regardless of their religion, caste,
political, economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive
to meet their individual needs;

Encourage students to improve their attainments, develop their personalities and
at the same time contribute to community welfare;

Inculcate among students scientific outlook and respect for physical labour and
ideais of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner towards
any of them for any reason;

Pay attention to only the attainment of the student in the assessment of merit,

Make themselves availahble to the studenits even bE}’ﬂ-Hd their class hours and
help and guide students without any remuneration or reward,

Aid students to develop an understanding of our national heritage and national
goals; and

Refrain from inciting students against other students, colleagues or
administration.

TEACHERS AND COLLEAGUES

Teachers should:

(i)

Treat other members of the profession in the same manner as they themselves
wish to be treated;



(i}

(i)

(iv)

IV.

speak respectiully of other teachers and render assistance for professional
betterment;

Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities: and

Refrain frem allowing considerations of caste, creaed. religion. race or sex in their
professional endeavour.

TEACHERS AND AUTHORITIES:

Teachers should:

(i)

(if}

(iff)

(iv)

(v)

(vl
(wii)

(i )

(i}

(i}

Discharge their professional responsibilities according to the existing rules and
adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and/or professional organizations for
change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfers with thelr
professional responsibilities;

Cao-operate in the formulation of policies of the Institution by accepting various
offices and discharge respohsibilities which such offices may demand;

Co-pperate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the bellerment of the Institutions keeping in
wigw the interest and in conformity with dignity of the profession;

Should adhare to the canditlans of cantract:

Give and expect due notice before a change of position is made; and

Refrain from avalling themselves of leave except on unavoidable grounds and as
far as practicable with prior intimation, keeping in view their particular
responsibillty for completion of academic schedule,

TEACHERS AND NON-TEACHING STAFF:

Teachers should treat the non-teaching staff as colleagues and equal partners In
a cooperative undertaking, within every educational institution; and

Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff,



Vi, TEACHERS AND GUARDIANS
Teachers should;

N Try o see through teachers’ bodies and organizations, thal institutions maintain
contact with the guardians, their students, send reports of their performance fo
the guardians whenever necessary and meet the guardians in meetings
convenad for the purpose for mutual exchange of ideas and for the benefit of the
Institution,

Vil. TEACHERS AND SOCIETY

Teachers should:

i) Fecognize that education s a public service and strive to keap the public
informed of the educational programmes which are being provided;

(i Work 1o Improve education In the community and strengthen the
community’s moral and intellectual life ;

(i) Be aware of social problems and take part in such activiies as would be
conducive to the progress of society and hence the country as a whole;

(v}  Perform the duties of citizenship, participate in community activities and
shoulder responsibilities of public offices:

) Refrain from laking parl in or subscribing to or assisting in any way
activities, which tend to promote feeling of hatred or enmity among
different communities; religions or linguistic groups but actively work for
Mational Integration.

18.0 Maintenance of Standards in Higher Education Institutions:

In

order to maintain the academic standards in  higher education the following

recommeandations shall be adopted by the respective Univarsities/Coflegas/Institutions:

The process for evaluation for Ph.D shall be uniform in all the universities in accordance
with the respective UGE regulations and their amendments from tme to time, in this regard.
The Universities shall be required to adopt these regulations within six months of their
notification.

There shall be special provision of supsmumerary Ph.D seats not exceeding 10% of the
total seats available n the department,i© thera s no vacant seat available with the aligible
Supervisors in that depariment, to the in-service teachers for encouraging the faculty
members of colleges and universities for doing Ph-D

In arder to encourage research and increase country's research output, Universitias shall
accord permission and provide nesd based facility for college teachers o supervise
FPh.DiM.Phil scholars, Universities shall amend thelr Statutes and Ordinances accordingly,
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Wi,

Wil

Wiii.

Al mewly recraed facuty members shall he provided cne-tieme seed moneystart up
grantiresearch grant for establshing a basle researchicomputatlonal facilly as per the
provisions ald down In these reguiatans,

Fh0. shall be made mandatory requirement for recruitment and promations jm accordance
with the grovisiors laid down in these regulations.

Re=earch custers shall be created smongst the unmwersities/collegesiressarch institutions
within Inthe stste for sharing ressarch facilites, human rescbrces. skilis and infrastrectuss
ta ensure cpotimal utilisatan af rescurces and to create synergies among higher education
imstitutions;

An irduction programma of one maonth shall be intredeced for all newly recruited Assstant
Frofessors in the universibies  lcollegesdinstilutions deslly belome the starting of their
teaching work but definitely within one yedr of tha ecruiimanct of the new facully mamber, In
addition lo tha Human Rescurce Davelopmant Cantars of UGE, Univarsiligsdinstitutions with
Farmdit Madan Mohsn Mahaya National Mission on Teachers and Teaching PRANMMNTT
schame shall also organze such induction programmes a= oer their mandata.

Thases inducticn programmes il be treated at par with the QOrientabon Programmes already
baing run by the Humar Resoumce Development Centers of UWEC for the purpose of CAS
requiramarts. Universities/Colleges/instiivtons skall send the facully memoers in a phased
manner o that teaching does not suller,

Al shart term ard long dutation cagacity bullding programmes for leachersfaculty ranging
fiom one wWaeek o ote menth as well as semingis, workshoos 0 differenl pedagogls aml
disciplice speclic areas belng conducted by centers sich as Schaols af Education [Sots)
leaching Leaining Centerz (TLOs), Facully Development Centers [FDOs), Centers fol
Exceltarice in Scence and Malhemalcs cCESMES), Gonters for Academic Leadaershin and
Educatan Manaogement (CALERMz) under PRMMMMTT schame znall fe taken nin
conslderation for fulfilment of the requirements as laid down in Career Advancemsant
Schame af thess racuations,

19.0 PAY SCALES OF PRO-VICE CHANCELLOR | VICE-CHANCELLOR

19.1 PRO-VICE CHANCELLOR
The posts of Pro-Vice-Chancellar shall be In Academic Level 14/Academic Level 15 as
the case may be, along with a Special Allowance of Rs, 4,000/- per month,

192 VICE-CHANCELLOR
The posts ol Vice Chaneellor shall carry a lixed basic pay of Re. 210,000/ along with a
Special Allowance of Rs. $000/- per month. All other eligibilities and facifities for the



Vice-Chancellor as provided in the Act/Statute of the university concerned, shall be
applicable besides the pay.

20.0 PAY SCALES OF PRINCIPAL IN COLLEGES

The pay of Principal in College shall be equivalent to the pay of Professeor Le. at level
Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing special
allowance of Rs. 3000/- per month.

21.0 OTHER TERMS AND CONDITIONS
21.1 INCREMENTS
i. The annual increment is given in the Pay Matrix (Appendix | and Il) at 3%, with
each cell being higher by 3% over the previous cell in the same level, rounded off
to 100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the academic
level to the immediate next cell in the same academic level.

il. There shall be two dates for grant of increment, namely 1" January and 1% July of
every year, instead of existing date of 1 July, provided that an employee shall be
entitled to only one annual increment on either one of these two dates depending
on the date of appointment, promotion or grant of financial up-gradation.

iii.  &ll issues relating to grant of advance increments to teachers engaged in
engineering | technical courses in the university system shall be subject to
recommendations ef the Committee separately constituted by the Central
Government for pay review of teachers in technical education.

21.2 PROMOTION

When an individual gets promaotion, hisgher hew pay on gromotion would be fixed in tha Pay
Matrix as follows:

On promation, hedshe would be given a notional increment In the exizsting Academic Level of
FPay, by moving him to the naxt higher caell at that level. The pay shown in this cell would now
ba located in the new Academic level comesponding o the post to which helshe has been
promaoted. |f a cell identical with that pay is available in the new level, that cell shall be the new
pay: otherwise the next higher cell in that level shall be the new pay of the emploves. If the pay
arnved at in this manner 19 less than the first cell in the new level, then the pay shall be fixed at
the first cell of that level,



21.3 ALLOWANCES
I. Allowances such as Leave Travel Concession, Special Compensatory Allowances,

Children’s Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Allowance, area based Special
Compensatory Allowance etc. as applicable to teachers and Library and Physical
Education Cadres, shall be at par with that of Central Government employees.

Medical Benefits: All medical benefits as applicable to teachers and Library and
Physical Education Cadres, shall be at par with that of Central Government
employees. Further Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of
Central Government/ Health Scheme of respective State Government as the case may
be for Central/State Universities/Colleges respectively.
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Appendix |
Scheme of revision of pay of teachers and equivalent cadres in Universities and

colleges following the revision of pay scales of Central Government employees on the
recommendations of Seventh Pay Commission

MNo.1-T2015-U.1(1)
Government of India
Miristry of Human Resource Developmant
Departmeant of Higher Education

Neaw Delhi, dated the 2™ Movember, 2017
To,
The Secretary,
University Grants Commission,
Behadurshah Zafar Marg,
New Dealhl = 110 002

Subject- Scheme of revision of pay of leachers and equivalent cadras in
universities and colleges following the revision of pay scales of
Central Government employees on the recommendations of the 77
Central Pay Commission (CPC)

Sir,

| am directad to say that the Government of India have decided, after taking
inlo consideration the recommendations made by the Pay Review Committee (PFRC),
constiuted by the University Grants Commission (UGE), and decision of the DGO
taken at the meeting of the Commission held on 22™ February, 2017, to revise the
pay scales of teachers in the Higher Educational Institutions under the purview of the
UGLC. The revision of pay scales of teachers and equivalent academic staff shall be
subject to various provisions of the Scheme of revision of pay scales as contained in
this latter and Regulations issued by UGC and amendments thereof from time to time
in this bahall. The revised pay scales and other provisions of the Scheme are as
ungar;-

1. Designation

There shall be only three designations in respect of teachers in universdties
and colleges, namely, Assistant Professors, Associate Professors and Professors.
Also, there shall be no change m the present designations in respect of Library and
Physical Education Personned at various levels

2 Rovised Pay for teachers and equivalent positions:
(1} Pay Fixation method

The revised pay structure for different categories of teachers and equivalent
positions is based on the following

al The formula followed by the 7" CPC s foliowed in the academic pay
structure, moving from the concept of Pay Band and Academic Grade Pay to
that of Academic Levels and Cells

b} The fesi academic level {cormesponding to AGP of Rs.6000) is numbered as
academic level 10. Simiarly, the other academic levels are 11, 12, 134, 14
and 15

¢} Esach cell in an academic level is al 3% higher than the previous cell in that
leved

d) The Index of Rationalisation (IOR) is 267 for present AGP less than
Rs.10.000 and 2.72 for the AGP of Rs.10,000 and above.
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(i}

e] The entry pay for each level is as follows:

fl

g)

‘Level | Academic Grade Pay

i

Entry Pay (Rs.)

10

11

.

ri"l.ﬁ_l_l'!_
25790

12

129,500

12A 49,200
14 10,000 53,000
15 - 67,000

The Pay Matrix based on the above propasitions on Academic Levels, Cells
and Entry Pay is at Annexure-l

For fixation of pay of an employee in the Pay Matrix as on 1% January, 2018,
the existing pay (Pay In Pay Band plus Academic Grade Pay) in the pre-
revised stnicture as on 31™ December, 2015 shall be multiplied by a factor of
2.57. The figure so amived at is to be located in the Academic Level
corresponding to employee's Pay Band and Academic Grade Pay in the new
Pay Matrix. If a Call identical with the figure so amived at is available in the
appropriate Academic Level, that Call shall be the revised pay, otherwise the
nexl higher cell in that Academic Level shall be the revised pay of the
amplayes, If the figure amved at in this manner iz less than the first cafl in
that Academic Level then the pay shall be fixed at the first cell of that
Academic Lewal

If a situation arises whenever more than two stages are bunched together,
one additional incremant equal to 3 percent may be given for every two

stages bunched, and pay fixed in the subsaquent cell in the pay matrix

Revised pay for Teachers in Universities and Colleges

Existing pay

Revised pay

Assistant Professor
{at Re.6000 AGP m PB Re15600-
39, 100)

=

Assistant Professor
(al Academic Level 10 with rationalized
eniry pay of Hs.57 7000-}

Assistant Professor
{at Rs. 7000 AGP in PB Rs 158600~
38,100}

Assistant Professor
(at Academsc Lewvel 17 with rationalized

| entry pay of Rs 68 800/}

Asziatant Professar
ia} Hs.BOOD AGP n PE Rs 15800
30, 100)

" Assistant Professor

{at Acedemic Level 12 with rationalized
eniry pay of Rs.79, BO0-)

Associate Professor
(at Rs.9000 AGP in PB RsaT 400
&7,000)

Assocsate Professor
(&t Academic Level 138 with - raticnalized
eniry pay of Bs.1,31,400/-)

Professor
(et Rz 10000 AGP m PR Rs.37 400-
BY.000)

Professor
(al  Academic Level 14 with rationalized
entry pay of Ftsj,u._a_:_u_]g':}

Professar
(HAG Scale/ PB of Rs.67,000-79,000)

Professar
[al Academic Level 15 with rationhalized

| entry pay of Rs.1,22.2000)

K. Lﬁtfzﬂrn



{lii) Revised pay for Librarfans in Universities and Colleges

Existing pay

Assistant Librariand/ College Librarian
(al Rs 6000 AGP in PE Rs 15800
39.1nn;

Revisad pay

Aczzistant Librariand College Libranan
{at Academic Level 10 with ralionalized eniry
pay of Ra. 57, 700/-}

‘Assistanl  Librarian (31, Scale)
Coliege Libranan (57, Scale)
{at Rs7000 AGP in PB Re 15600-

359,100

Assistanl  Librarian  (Sr
Librarian (Sr. Scale)

(at Academic Leval 11 with rabonaized sntry
pay of Rs 66,900/-)

Scale) Collage

Deputy Librarian' Assistant Librarian
(Selectlon Grage) College Libranan
{Selection Grade)

ial Re8000 ASP In PB Rs 15,600~
38,100}

Depuly Libranan' Assistant  Libranan
(Selection Gradel  College  Libranan |
{Selection Grade)

{at Academic Level 12 with rabonafized sntry | |
pay of Rs 79 BOMV-)

| Deputy Librarian/ Assistant Librarian | Deputy  Libradan/  Assistant  Librarian
{Selection Grade) College Librarian | (Selecton  Graded  College  Librarian
{ Selection Grada) (Sslection Grade)
fal Rs.2000 AGP in PB Rs37.400- | (st Academic Level 13A with rationalizad
| BT, 000} eniry pay of Ra 131,400/
| Univiersity Librarian Univarsity Librasian
{8t Re 10000 AGPF in- PB Re.37.400- | (2t Academic Level 14 with sationalized entry
| 67,000} pay of s 1,44 200/-)

{iiijy Revised pay for Directors of Physical Education & Sports in Universitias

and Colleges

Existing pay

" Rovised pay

Assiglant Director of  Physical
Educabon & Sports’ College Director
of Physical Education & Sports

(sl Rs.6000 AGP n PB Rs 15800-
39.100)

Apsmiani Director of Physical Educaton &
Sporls!  College Direclor  of  Physical
Fducation & Sparts
{at Academic Leval 10 with =tionzlized entry
pay of Re 57, TOW-}

Assislant  Director of Physical
Education & Sports (Senior Seate)
College Ditector of  Physical
Education & Sporis {Senior Scale)

{at R=T000 AGR in PEH Rs 158600
39,100

Agsistant Director of Physical Education &
Spors (Senior Scale) College Director of
Phyzical Education & Sports (Sanior Scale)

(&% Academio Level 11 with rationailzed entry
pay of Rs.68, 6000

Deputy Director of Physical Education
& Sports! Assisiant Desctor  of
Physical Education &  Spors
{Selection Grade)/ Callege Director of
Physical Educaton & Sponts

{at R=8000 AGP In PE Rs 15.600-
8100

Deputy  Direcior of F'h-.rsl::a: Education ﬁ.l
Sports/  Assistant Dwector of Physical |
Education & Sports (Selection Grade)
Coliege  Director of Physical Education &
Sports

iat Academic Level 12 with rationalized entry
pay of Rs.78.800~)

Deputy Director of Physical Education
& - Spors’  Asgisianl
Physical Education &
{Selection Grade) Colfege Director of
Physical Education & Sports

{at Rs.B000 AGP in PB Rs 3T 400
67.000)

Director of |
Epﬂt I
| College Direclor of Physical Education &
| Sports

(et Acadermic Level 13A with rafionakzed
| entry pay of R& 1,31 400)-)

Uﬁ-pun.- Owector of -F'hyml Education &
Sporis! Assistant Director of Physical
Educstion & Sports (Selection Grade)/

3 "y .u.."!éil:'_'_j_'q.__

i



Existing pay Revised pay .
| University Direclor of Physical | University Director of Physical Education & |

Education & Sports Sports
(a8t Rs 10000 AGP in PB Rs.37 400- | (8t Academic Level 14 with rationalized entry
67,000 w0 o | pay of Rs 1,44 200/-) S—

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

{i} Pro-\ice Chancellor: The pay of the Pro Vice Chancellor of a University,
presently at existing AGP of Rs.10,000 in PB Rs.37.400-67, 000/ HAG
scale, shall be fixed at Academic Level 14/ Academic Level 15, as the
case may be, with the existing special allowanca of Rs.4000/- per month.

(i} Vice Chancellor: The pay of the Vice Chancelior shall be fixed at
Rs.2,10.000/- (fixed) (Figures obtained by using the IOR of 2.81 on
75000/~ and rounding off the figures to nearest five thousand), with the
existing special allowance of Rs.5000/- per month.

4. Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall
be:

(i) Under Graduate Colleges: The pay of Principals shall be equivalent to
the pay of Associate Professor e Academic Level 13A with rationalized
entry pay of Rs.1,31400/- with the existing special allowance of
Rs. 2000/ per month

(i} Post Graduate Colleges: The pay of Principals shall be equivaient to the
pay of Profassor e at level Academic Level 14 with rahionalized entry
pay of Rs.1,44,200/-, with the existing special allowance of Rs.3000/- per
month.

Note:
(i} The existing pay scale of person appointed as Principal shall be protected

(i} Principals would continue to have lien in ther man academic post where
they would continue to get notional promations while they are functioning as
principals. Afer completion of their tenure as principals, they would go back
to their academic post and draw salary due in such respective academic
pasts, and would not continue to have the Principals’ pay.

i Date of Implementation

The date of implementation of the above revised pay shall be 1% January,
2018.

8. Incentive increment for higher qualification

The incentive structure i built-in in the pay structure itselfl wherein those
having M.Phil or Ph.D. degree will progress faster under CAS, Therefore, there shall
be no incentives in form of advance increments for obtaining the degrees of M.Phil or
Ph.D.

o L-‘[,:J!LE_..F
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g, Incremant

(iy The annual increment is given in the Pay Matrix al 3%, with each cell being
higher by 3% over the previous cell in the same level, rounded off to nearest
100. The annual mcrements to each employee would move up in the same
academic level, with an employee moving from the existing cell in the
academic level to the immediate next cell in the same academic level

(i) There shall be two dates for grant of increment namely, 1" January and 1%
July of every year. instead of existing date of 1% July, provided that an
employes shall ba enfitled 1o only one annual increament on either one of these
two dates depending on the date of appointment, promotion or grant of
financial up-gradation.

10. Promotion

When an individual gets a promotion, his new pay on promation would be
fixed in the Pay Matrix as follows:

On promotion, he would be given a notional increment in his existing
Academic Level of Pay, by moving him to the next higher cell at that level. The pay
shown in this cetl would now be located in the new Academic level comesponding to
the post to which he has been promoted. If a cell identical with that pay is available in
the new level, thal cell shall be the new pay, otherwise the next higher cell in that
level ghall be the new pay of the employee. If the pay arrived at in this manner is less

than the first cell in the new level, then the pay shall be fived at the first cell of that
level.

11. Allowances

The decision on allowances of teachers and ather equivalent academic staff
of Universities and Colleges will be taken after consultation with the Minisiry of
Fimance. Tl a final decision on Allowances is 1aken afier consultation with the
Ministry of Finance based on the decision of the Government of India for Central
Governmant employees, all alowances will continue to be paid at existing pay
structure, as if the pay had not been revised with effact from 01.01. 2016

12. Superannuation and Reemployment

The existing prowisions on superannuation and reemployment of teachers
shall continue

13. Consultancy Assignments:

University Grants Commission shall study the consullancy guidelines
prevalent in educational institutions like |ITs & lIMs, CSIR and other such institutions,
and formulate detailed guidelines for consultancies including revenue sharing
mechanism between the institution and the individual(s)

14. Anomalies of the last PRC:
The final decision on anomalies, due to implementation of recommeandations

of the [ast Pay Review Committee, will be taken after consultation with the Ministry of
Finance.

K- 'i-'"['q"'i-l._ﬂu---
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15,

Other recommendations of Pay Review Committes and UGC

The Pay Review Commitieg# (PRC) has mcommended certain ofher

measures on mathads of recruitment, promaotion, New Performance Assessment
Systemn, aitracting & refaining talenl, use of ICT in teaching, =fc. Thase
recammandations of PRC shall be considered appropriately by the University Grants
Commission and necessary regulations will ba isswed by the Universily Grants
Commission with the approval of the Central Government within a period of 3 maonths
from the date of the approvalf decision of the Cabinet,

16.
"

()

qill)

{v)

Applicability of the Schame:

This Bcheme shall be applicable to leachers and other equivalent acadamic
giall in all the Cenfral Universities and Colleges there-under and the
Institutions Deemed to be Universifies whose maimanance sxpenditure ks mel
by the UGC The mplementation of the revised scales shall ba subject to the
acceptance of afl the condifions mentioned in this letter &z well a8
Regulations 1o be framed by UGE and amendments thereof in this bahalf,
Universities implementing this Schems shell be advised by UGEE to amend
their refevant statlies and ordinances in line with the UGC Regulations within
three months from the date of issue of this lefter,

Thiz-Zcheme does not extend to the cadres of Registrar, Finance Officer and
Confroller of Examinations for which a separate Schame & being kssued
separatsly

This Scheme doss nol axtend o the Accompanisis, Goaches, Tulors and
Demonstrators. Pay of the said categones of empioyees shall be fikad i the
appropriate relative Level to their exigting Pay in gach university! institution
corrasponding o such fixation in réspect of Central Government employees
as afpm'.l&d by the Central Government on the basis of the recormmendations
of 7" Cenfral Pay Commissian

This Scheme may be extended o universties, Colleges and other higher
educational mstitutions coming under the purview of State legislaires,
provided Siate Govermments wish to sdopt and implement the Scheme
subject to the Tollowing terms and condition:

{a) Financial assistance from the Central Governmeni o State
Governments opting o revise pay scales of teachers and olher
equlvalent cadre covered under the Scheme ahall be limited, by way
of reimbursement, io the exdent of 50% (fifty parcent) of the additonal
axpenditure imvolved in the implementation of the pay revision, for the
universities, colleges and other higher educational instiutions fundad
by the State Govermmient.

(b The State Gowernment opting for revision of pay. shall meet the
remaining 50% {fifly percent) of the addifional expendiure from s
OWT SOUICES

() The proposal for reimbursemant on account of pay révision in Stale
funded universities, collegas and clher higher educstional instiulbions
shall he submitted in the prescribed format by the Stata
Governments. The state bills prefemed by the State Governments for
reimbursement during 2017-18 and 2018-18 would be met 1o the
extent of 50% of additional fnancial impact during these two years
There would be no ceniral assistance thereafter
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(d} Financial assistance meferred to in sub-clause (@) above shall be
provided for the period from 01.01 2016 t031,03.2018,

{a) The entire lisbility on account of revision of pay sceies etc of
uriversity and college teachers shall be taken owver by the State
Govemment opting Tor mvision of pay scales with eflect from
01.04.2018,

{f} Financial assisfance from the Ceniral Government shall be
restricted to revision of pay scales in respect of only those posts
which were In existence and had beon filled up as on 01.01.2016,

(g} State Governments, taking Into consideration other local
conditions, may also decide in their discretion, to Infroduce pay
higher than those mentioned in this Scheme, and shall give
effect to the revised bands/ scales of pay from 01.04.2016;
however, in such cases, the detsils of modifications proposed
shall bs furnished to the Central Government and Central
assistance shall be restricted to the Pay as approved by the
Central Government and not to any higher pay fixed by the State
Government{s},

(h) Payment of Central assistance Tor implementing this Scheme is ateo
subject o the condition thal the entire Scheme of revision of pay
scales, together with all the conditions o be takd down by the UGC by
way of Regulations and other guidelines shall be mplemented by
State Governments and Universities and Cofleges coming under their
jurisdiction as a composite schema without any modification excapt in
regard to the date of implementation and pay scales mentioned
herein above.

17. Date of implementation of revised pay and allowance and payment of
Brrears!

it The revised Pay and revised rates of Deamess Allowancs under this Schame
shall be effective from 01.01.2018

(H) Payment of arrears may be released by Central Universities and Centrally
funded Deemed Universities after the funds for the purpose is provided by the
Minisiry of Finarce and released io the Universities through the UGC,

(W) Paymenl of amears up o 40% of fotal amrears shall be made 1o State
Governments for Stale funded Universities, colleges and other higher
educatonal institutions: duning the current financial year 2017-18,

i) An undertaking shall be taken from every bepeficiany under thie Schame 10
the effect thal any excass payment made on account of incomrect fixation of
pay in the revised Pay Level or grant of insppropriate Pay Level and Pay
Cells or any other excess payment made shall be adjusted against the future
payments due or athamnwise to the beneficiany,

) The revised pay in the relevant Level and Cell logether with the applicable
gllowances including amears of salary as menticnad above shall be paid to all
eligible beneficiaries under this Scheme pending issue of Regulations by the
UGC,

i8 This Scheme is subject o the gudelines issusd by tha Ministry of Finance
{Department of Expenditura) vide OM No,1/1/2018-E 1li(A) dated 13" January, 2017
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19.  Anomalies, if any, in the implementation of this Scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/ decision of the Central Government.

20.  This issues with the concurrence of Internal Finance Division vide Dy.
No.3738/IFD dated 2™ November, 2017.

Yours faithfully,

KT
(Dr. K.K. Tripathy)
Director

Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities fully funded by the Central Government,

2. Principal Secretary to Prime Minister, South Block, Central Secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretanat, Rashtrapati Bhavan, New
Delhi

Secretary, Department of Expenditure, North Block, New Delhi
5. Secretary, Department of Personnel & Training, North Block, New Delhi

Secretary, Department of Agriculture Research and Education, Krishi
Bhavan, New Delhi,

7. Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New Delhi.

8. Member Secretary, All India Council for Technical Education, New Delhi
Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National Informatics Centre.

x.u.“'-ﬁ{"ﬂ-}_’_'q_;_
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Annexure-l

Pay Matrix
Pay Band (Rs.) 15,600-38,100 37,400-67,000 67,000-
— i e e e TH.m
Grade Pay (Rs.) 6,000 7,000 8,000 9,000 10,000 0
Index of 267 2.67 2.67 2.67 2.72 2.72
Rationalization e = : .
Entry Pay (Rs.) 21,600 25,790 29900 | 49200 | 53000 | 67.000
Academic Level 10 11 12 134 14 15
Rationalised Entry 57,700 68,900 79,800 1.31,400 1,44 200 182,200
Pay (Rs.) 1
2 59,400 71,000 82,200 | 1,35,300 | 1,48,500 | 1,87,700
3 61,200 73,100 B4 100 1,39.400 1.53,000 1,893,300
4 63,000 75,300 87,200 1.43,600 1.57.600 1,.99,100
5 64,900 77,600 89,800 1.47,8900 1,62,300 205,100
6 66,800 79,900 892 500 1,52,300 1.67,200 211,300
7 66,800 | 82,300 | 95300 | 1.56,900 | 1.72,200 | 2.17,600 |
E 70,900 84,800 98,200 | 161,600 | 177400 | 224,100
8 73.000 87,300 1,01,100 | 1,66,400 1.82,100
10 75,200 89,900 1,04,100 | 1,71,400 | 1,88 200
11 77,500 92,600 | 1,07,200 | 1,76,500 | 1,93,800
12 79,800 95400 | 1,10,.400 | 181,800 | 199,600
13 82.200 98,300 1,13,700 | 1,87,300 | 2.05.600
14 84,700 1.01,200 1,17,100 | 1,92,900 2,111,800
15 87,200 1,04200 | 1,20,600 | 1,898,700 2.18.200
16 89,800 1,07,300 | 1,24,200 | 2,04,100
17 92.500 1.10.500 1.27.900 | 2,10,800
s :.‘f:’"‘.‘f:{‘;'\n



Pay Band (Rs.) 15,600-39,100 37,400-67,000 67,000-
79,000
18 95,300 1,13,800 | 1,31,700 | 2,17,100 |
19 98,200 1,17.200 | 1,35,700
20 1,01,100 1,20,700 | 1,39,800
21 1,04,100 1,24,300 | 1,44,000
22 107,200 | 128000 | 148300
23 1,10.400 1,31,800 | 1,52,700
24 1,13,700 1,35800 | 1,57,300
25 1,17,100 1,39,900 | 1,62,000
26 1,20,600 1,44,100 | 1,66,900
27 1,24,200 148400 | 1,71,900
28 1,27,900 152,900 | 1,77,100
29 1,31,700 157,500 | 1,82,400
30 1,35,700 1,62,200 | 1,87,900
31 1,39 800 1,67.100 | 1,983,500
32 1,44 000 172,100 | 1,989,300
33 1,48,300 1,77.300 | 2,05,300
34 1,52,700 1,82600 | 2,11,500
a5 1,57,300 1,88,100
36 1,62,000 1,93,700
37 1,66,900 1,989,500
38 1,71,800 2,05,500
39 1,77,100
40 1,82,400
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Appendix I

Fitment Tables for fixation of pay of the existing incumbents, who were in position as
on 01.01.2016, in various categories of posts indicated in the tables

F.No.1-T/2015-1.11(1)
Government of India
Ministry of Human Resource Development
Department of Higher education
University-2 Saction
Shastri Bhavan, New Delh
Drated ovember, 3017

Corrigendum

Subject: Scheme of revimion of pay of teachers and equivalen! cadres in untversities and
colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7™ Central Pay Commission (CPC).

In the order of the Government of India in the Ministry of Human Resource
Development (Department of Higher Education) no. 1-T/2015-U.II(1) dated 2.11.2017 in tha
Annexure (Page 9) appended to the said order, figures mentionad in

{a) Cell Academic level 12, row 3 may be read as "84, 700" instead of “84,100"
(b) Cell Academic level 13A, row 16 may be read as “2,04,700" instead of “2,04,100"
{c) Cell Academic level 14, row 9 may be read as 1,82, 700" instead of *1.82, 100"

B The raat of the content of the above order remains the same.
" g E
(Dr. LK. Tripathy) ¥ 117
Director
To,
1. The Secrstary, University Grants Commission, Bahadurshah Zafar Marg, New Dellu
= 110 D02,

2;  Vice Chancellors of all Central Universities/ Institutions Deamed to be Universities
fully funded by the Central Government.

3. Prncipal Secretary to Pnme Minister, South Block, Central Secretanat, New Dejhi

4. Secretary (Coordmation), Cabinet Secretanial, KEashtrapati Bhavan, New Dalhi

5 Secretary, Department of Expenditure, North Block, New Delhi

6.  Secretary, Department of Personnel & Training, North Block, New Dellu

T Secretary, Department of Agriculture Ressarch and Education, Krishi Bhavan, New
Delhi.

B. Secretary, Ministry of Health and Family Wellare (Medical Education), Nirman
Bhavan, New Dealhi.

8. Member Secretary, All India Council for Technical Education, New Della

10. Chief Secretanes of all State Governments.

11. Web Master, Ministry of Human Resource Development for publication on the
website of the Ministry, hosted by the National Informatics Centre.



Annexure-|

—

Pay Matrix
Pay Band (Rs.) 15,600-39,100 ~ 37,400-87,000 67,000-
76,000
Grade Pay (Rs ) 6,000 7,000 8000 | 9000 [ 10000 | O
index of 267 267 267 2 67 272 272
Rationalization N R L [
Entry Pay (Rs.) 21,600 25,790 29900 | 49200 53,000 67.000
Academic Level 10 11 12 13A 4 | 15
Rationalised Entry 57.700 68,900 79800 | 131400 | 144200 | 182200
Pay (Rs.) 1 N ([ (SO | LI
2 58,400 71000 | 82200 | 135300 | 148500 | 187,700
[ 3 61,200 73,100 84,700 | 129,400 | 1,563,000 | 1,93.300
4 63,000 75,300 87,200 | 1,43600 | 1,57,600 | 1,96.100 |
5 64,900 77,600 B9800 | 147,000 | 1,62.300 | 2,05100
[E 66,800 79,600 92,500 | 1,52,300 | 1,67.200 | 2,11,300
7 68,800 82,300 85,300 | 1,56,900 | 172,200 | 2,17,600 |
8 70,900 84,800 98,200 | 1,61,600 | 177400 | 224100
8 73,000 87,300 1,01,100 | 1,66,400 | 1,682,700 |
10 75,200 89,900 1,04,100 | 1,71,400 | 1,88,200
1 77,500 52,600 1,07,200 | 1,76,500 | 1.83,800
12 78,800 85,400 1,10,400 | 1,81,800 | 199,600
13 82,200 98,300 | 1,13,700 | 1,87,300 | 2,05.600 |
14 84,700 1,01,200 | 1,17,900 | 1,92.900 | 2,11,800
15 87,200 1,04200 | 120600 | 198700 | 218200 |
16 89,800 1,07,300 | 1,24200 | 2,04700 |
17 92,500 1,10,500 | 127,900 | 2,10,300 | ,




Pay Band (Rs) 15,600-39,100 37,400-67 000 67.000-
79.000

18 95300 | 113800 | 131,700 | 2.,17,100
19 98,200 | 1.17.200 | 1,35.700 —
20 101,100 | 1,20.700 | 1,39,800 - |
21 1,04,100 1,24,300 | 1,44,000 | |
22 1,07,200 | 1.28.000 | 1,48.300 R
23 1,10,400 | 1,31,800 | 1,52,700 —
24 113700 | 135800 | 157300 |

=5 25 1,17,100 139,800 | 1,62,000 | =
26 120600 | 1,44,100 | 1.66,900 |
27 124200 | 148400 | 171800
28 1,27.900 | 152900 | 1,77.100 i
29 131,700 | 1567500 | 1,82,400 ) ! |
30 135700 | 162200 | 1,87.900 ) |

- 31 1,39,800 | 167,100 | 1,93,500 ——
32 144000 | 172100 | 1.99.300

- 33 148300 | 1,77.300 | 2,05.300 |

L 34 1,652,700 182600 | 2,111,500 | S—|

= 35 157,300 | 1,88,100 S (E—

= 36 162,000 | 193,700 § i R

r 37 166,900 | 1.99.500 = 5 AP
38 171,800 | 2.05500 T _ :

- 39 1,77,100 - i —— .. |

» 40 1,82,400 ‘ o ,: i

KoK Tohalhy
= 1



Appendix Ill

Table 1

Assessment Criteria and Methodology for University/College Teachers

students related activities/research
activities:
{a) Administrative responsibilities such
as Head, Chairperson/ Dean/
Director! Co-ordinator, Warden etc.
(b) Examination and evaluation duties
assigned by the college / university
or attending the examination paper
evaluation.
{c) Student related co-curricular,
extension and field based activities
student clubs,

such as career

counselling, study visits, student
seminars and other events, cultural,
sports, NCC, NS5 and community
services.,

(d) Organising
seminars/conferences/workshops,
other college/university activities.

(e) Evidence of actively involved in
guiding Ph.D students.

(f) Coanducting minor or major research
project sponscred by national or
international agencies.

(g) At least

one single or joint

S.No. | Activity Grading Criteria

1. Teaching: (Number of classes taughtitotal 80% & above-—- Good
classes assigned): 100% Below 80% but 70% & above—
(Classes taught includes sessions on  Satisfactory
tutarials, lab and other teaching related Less than 70%-—Not satisfactory
activities)

2. involvement in the Universityfﬂnllege.Gnc}d—lnvnlued in at least 3|

activities
Satisfactory—1-2 activities
MNot-satisfactory-Not involved !
undertaken any of the activities
Note:

Number of activities can be within or
the broad

across categories of

activities

—



publication in peer reviewed/UGC

list of Journals.

' Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SI.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Sl.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Mote: For the purpose of assessing the grading of Activity at Serial No. 1 i.e. Teaching all
such periods of duration which have been spent by the teacher on different kinds of paid
leaves such as Matemnity Leave, Child Care Leave, Study Leave, Medical Leave eic. and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed
for the remaining period of duration and the same shall be extrapolated for the entire
period of assessment to arrive at the grading of the teacher, The teacher on such leaves or
deputation as mentioned above shall not be put to any disadvantage due to his/her
absence from his/her teaching responsibilities subject to such leaves/deputation was
undertaken with the prior approval of the competent authority following all procedures laid

down in these regulations and as the acts, statutes and ordinances of the parent institution.

Table 2 Assessment Criteria and Methodology for University Teachers
(Academic/Research)

—




(Assessment must be based on evidence produced by the teacher such as: copy of publications,
project sanction letter, utilization and completion certificates issued by the University and

acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, etc..)

Academic/Research Faculty of Faculty of
Activity Sciences/Engineering/Agriculture/ | languages/Humanities/Arts/So
Medical /Veterinary Sciences cial Science

/Library/Education/Physical
Education/Commerce/Manage
ment & other related
discipline

1.Research Papers | 08 per paper 10 per paper

Published in  Peer

Reviewed/UGC  listed

Journals

2.Books/ e-

booksauthored which

are published by

International publishers | 10 10

Mational publishers 08 08

Chapter in Edited Book |05 05

Editor of Book by

International Publisher 10 10

Editor of Book by

National Publisher 08 08

*e-content (developed in

4 quadrants) per module | 05 05

MOQCs (developed) per

module/lecture 05 05

3. Research Projects

Completed:

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

Ongoing:

Maore than 10 lakhs 05 05

Less than 10 lakhs 02 02

Consultancy:; 03 03

4.

Patents

International 10 10

— g



Mational

*Policy Document
International
National

State

07

10
07
04

07

10
07
04

5. Research Guidance

Ph.D.

M.Phil./PG dissertation

10/per degree awarded
05/thesis submitted

02/degree awarded

10/per degree awarded
05/per thesis submitted

02/per degree awarded

6. “Invited lectures /
Resource Person
/paper presentation

International (Abroad)

International (within
country)

MNational

State / University

3

2

3

2

The Research Score for papers would be augmented' as follows:
Peer reviewed /UGC listed journals

i) Paper in referred journals without impact factor - 5 Points

Ii} Paper with impact factor less than 1 - 10 Points
il Paper with impact factor between 1 and 2 - 15 Points
iv) Paper with impact factor between 2 and 5 - 20 Points
V) Paper with impact factor between 5 and 10 - 25 Points
vi) Paper with impact factor =10 - 30 Points

Joint Publication:

(a) Two authors: 50% of total value of publication for each author

(b) More than two authors: 70% of total wvalue of publication for the
First/Principal/iCorresponding authorand 30% of total value of publication for each of the
joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

* Note:

—



o Paper presented if part of edited book or proceeding then it can be claimed only once.

* For joint supervision of research students the formula shall be 70/30. First Supervisor
shall get 7 marks and co-supervisor 3 marks.

e In development of e-content in 4 quadrants for a complete coursel/e-book may be
assigned points equivalent to authoring a book at national level, contribution to
development of e-content modules in complete course/paper/e-book may be awarded
points same as that of contributed chapters in edited book and editor of e-content for
complete course/paper/e-book may be awarded points same as that for editor of a book
by Mational Publisher.

o Development of various quadrants of complete MOOCs may be given the weightage
similar to authoring a book, contribution to development of modules in a complete
MOOCs may be awarded points same as coniributed chapters in edited book and
coordinator of MOOCs for complete course may be awarded points same as that for
editor of a book by National Publisher,

* For the purpose of calculating research score of the person, the combined research
score from the categories of Policy Document and Invited lectures /| Resource
Person /paper presentation shall have an upper capping of 30% of the total research
score of the persan.

* The research score shall be from the minimum of 3 categories out of & categories.

Table: 3 A
Criteria for Short listing of candidates for Interview for the Post of Assistant Professors
in Universities

rat. ot




S.No. Academic Record Score

1. Graduation 80% and 60%to less 55% to less
above = 15 than 80% = than 60% = 10
13
2, FPost Graduation 80% and B60%ito less 55% to less
above = 28 than 80% = than 60% = 20
25
3 M. Phil. 60% and above = 07 55% to less than 60%
=05
4. Ph.D. 30
5. NET with JRE | 07
NET or equivalent 8
6. ' Research Publications 10

(2 marks for each
research publications
published In Peer
Reviewed/UGC listed

_ - Journals)

7. Teaching/Post 10
Doctoral Experience (2
marks for one year

each j#

# However, if the period of teaching/Post-doctoral experience is less than one year then
the marks shall be reduced proportionately.
Note:
(A)  (I)M.Phil + Ph.D  Maximum— 30 Marks
(if) JRE/NET/SET  Maximum - 07 Marks
(B) MNumber of candidates to be called for interview shall be decided by the concerned

universities.

(C) Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total : -100

(D)SET/SLET score shall be wvalid for appointment in  respective  State
Universities/Colleges/Institutions only

Table:3 B
Criteria for Short listing of candidates for Interview for the Post of Assistant Professors in
Colleges

—




' S.No. | Academic Record ) Score

h 2 Graduation 80% and | 60%to less | 55% o less
above = 21 than 3{}% =19 | than 60% = 16
2. Post Graduation 80% and | 60% less | B5% to less
o above = 33 tha_r:._ﬁﬂ% 30 [ than 60% =25
13 M.Phil. | 60% and above = 07 55% to less than60%
. =05
4, Ph.D. 20
5. NET with JRF 10
NET or equivalent 08
6. Research Publications (2 06
marks for each research
publications published in
Peer Reviewed/UGC listed
| Journals) B
| 7. TEE[‘.hIHg."PﬂSI Doctoral 10

Experience (2 marks for
one year each)#

# However, If the period of teaching/Post-doctoral experience is less than one year
then the marks shall be reduced proportionately.

Note:
(A) (i}M.Phil + Ph.D Maximum- 20 Marks
(IWRFE/NET/SET  Maximum - 10 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned
universities,
(C) Academic Score - 84

Research Publications - 06
Teaching Experience - 10
Total : -100

(D)SET/SLET score shall be wvalid for appointment in respective State
Universities/Colleges/Institutions only

Table 4 Assessment Criteria and Methodology for Librarians

' S.No. [ Activity | Grading Criteria

Regularity of attending library 90% and above — Good

—




{calculated in terms of
percentage of days attended to
the total number of days he/she is
expected 1o attend).

While attending in the library, the
individual Is expected o
undertake, inter alia, following
items of work:

« Library Resource and
Organization and
maintenance of books,
journals and reports,

» Provision of Library reader
services such as literature
retrieval services to
researchers and analysis
of report.

« Assistance towards
updating institutional
website

Conduct of seminars/workshops
related to library activity or on
specific books or genre of books,

Below 90% but 80% and above-Satisfactory

Less than 80% — Not satisfactory

Good — 1 Mational level seminar/ workshop + 1
Statefinstitution level workshop/Seminar

Satisfactory = 1 Mational level seminar/
workshop or 1 state level seminar! workshop +
1 institution level seminar/ workshop or 4
institution seminar / workshop

Unsatisfactory = Mot falling in above two
categories

If library has a computerized
database then

OR
If library does not have a
computerized database

Chaching inventory and extent of
missing books

Good = 100% of Physical books and journals in
computerized database.

Satisfactory — at least 29% of physical books
and journals in computerized database.

Unsatisfactory — Not falling under good or
satisfactory.

Geood/Satisfactory — Catalogue database made
up to date

Unsatisfactory - Catalogue database not upto
mark.

{To be verified in random by the CAS
promotion commitiee)

Good ; checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

UHE-’.—HHEfHE‘-TGF}f_- Did not check inventory

.




Or
Checked inventory and missing books 1% or

maore.
a. Digitisation of books database in | Good : Involved in any two activities
institution having no Satisfactory : At least one activity
compuierized database. Not Satisfactory : Not involved/ Undertaken any

of the activities.
Promuotion of library network.
Systems in place for
dissemination of information
relating to books and other
resources.

Assistance in college
administration and governance
related work including work done
during admissions, examinations
and extracurricular activities.
Design and offer short term
courses for users.

Publications of at least one
research paper in UGC approved

. Jjournals.
Overall Good : Good in Item 1 and satisfactory/good in any two other items. including Item
Grading 4

Satisfactory | Satisfactory in Item 1 and satisfactory /good in any other two items
including Item 4.
Mot satisfactory ! If neither good nor satisfactory in overall grading.

MNote :

(1} It is recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion committee.

Table 5 Assessment Criteria and Methodology for Directors of Physical Education and
Sports




| Activity

' '.’i-“'-rad-l'ng Criteria

Attendance calculated in terms of
percentage of days attended to the
total number of days he is expected
to attend.

90 and above-good
Above 80 but below 90- satisfactory.
Less than 80- not satisfactory.

2, Organizing intra college competition Good-Intra college competition in
more than b disciplines.
Satisfactory-Intra college
competition in 3-5 disciplines.
Unsatisfactory-neither good nor
satisfactory.

3. Institution participating in external Good-National level competition in
competitions at least one discipline plus

State/District level.

Competition in at iegst 3 disclplines,
Satisfactory- State level competition
in at least one discipling plus district
level competition in at least 3
disciplines,

or

District level| competition in at least 5
disciplines,

Unsatisfactory- Neither good nor
satisfaclory.

4, Lp-gradation of sports and physical Good/Satisfactorny/Not-Satisfactory
training infrastructure with scientific to be assessed by the Promotion
and technological inputs. committee,

Development and maintenance of
playfields and sports and physical
Education facilities.

5 At least one student of the institution | Good: Involved in any two activities.
participating in Satisfactary: 1 activity
national/state/university(for college Mot Satisfactory
levels onlyiteams. Organizing : Not invalved/undertaken any of the
state/national/inter university/inter activities.
college level competition. Being
Invited for coaching at state/nationat
level, Organizing at least three
workshops in a year._publications of
at least one research paper in UGC
approved journal. Assistance in
college administration and
governance related woerk including
work done dunng admissians,
examinations and extracurricular
coliege activities,

Overall | Good; Good in Item 1 and satisfactory/good in any two other items,

Grading | Satisfactory: Satisfactory in lem 1 and satisfactory/good in any other two

items.

N



Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:
(ii)

(iii)

(iv)

It is recommended to use |CT technology to monitor the attendance of sports
and physical education and compute the criteria of assessment.

The institution must obtain student feedback. The feed-backs must be shared
with the concerned Director of Physical and Education and Sports and also the

CAS Promotion committee.
The system of tracking user grievances and the extent of grievance redressal

details may also be made available to the CAS promotion committee.







