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Student Satisfaction Survey on Teaching Learning Process

1. How many of the syliabus was covered in the class?
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2 How weil did the teachers prepare for the classes?
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.‘\sw weil were the teachers able to communicate?
RTereRTe ST Sy feaud ey

| Always |4 | Sometimes [ 3 | Just 2 | Generally 1 | very poor \ 0
effective | eﬁect\lvi satisfactorily ineffective communication
I:ram"‘ 60 | =iy 357 | THEEERE 3. | SEHEEGRE | | AwE

#H #y S SRR
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5. Fairness of the internal evaluation process by the teachers?
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6. Was your performance in assignments discussed with you?
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The institute takes active interest in promoting internship,
student exchange, field visit opportunities for students.
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8.  The teaching and mentoring process in your institution

facilitates you in cognitive, social and emotional growth, ‘
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g, The institution provides mulitiple opportunities to learn and
grow.
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10. Teachers inform you about your expected competencies, course \
outcomes and program outcomes.
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1. Your mentor does a necessary follow-up with an assigned task
toyou. <
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12.  The teachers illustrate the concepts through examples and
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13.  The teachers identify your strength and encourage you with
providing right level of challenges. '
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14. Teachers are able to identify your weakness and help you to
overcome them.
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15. The institution makes effort to engage student in the monitoring,

review and continuous quality improvement of the teaching
learning process.
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experiential learning, participative learning and problem solving
methodologles for enhancmg iearmng experiences.
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16. The institute/teacher use student centric methods, such as
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18. Efforts are made by the institute/teachers to inculcate soft skills, ‘
life skills and employability skilis fo make you ready for the
world of work. |
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19. What perCentage of teachers use ICT tools such as LCD
pro;ectcr Multlmedia etc while teachmg
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Student Satisfaction Survey on Teaching Learning Process
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2. How ! ell did the teachers prepare for the classes?
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1 r’ow W eH were the teachers able to communicate?
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Was your performance in asmgnments discussed with you?
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7. The institute takes active interest in promoting internship,
student exchange fleld visit oppar’cunltles for students.
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8.  The teaching and mentoring process in your institution

facilitates you in cogmtwe soc:a! and emotional growth.
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10. Teachers inform you about your expected competencies, course

Outcomes and program outcomes.
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11. Your mentor does a necessary follow-up with an assigned task
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13.  The teachers identify your strength and encourage you with
providing right level of challenges. :
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching

learning process. - .
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16. The institute/teacher use student centric methods, such as
experiential learning, participative learning and problem solving
me;-hodologi.es for enhancing learning experiences. |
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17. Teachers encourage you to participate in extracurricular activities.
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18. Efforts are made by the institute/teachers to inculcate soft skills,
life skills and employability skilis to make you ready for the
world of work. ' |

= s T S e, U ST SUETER YA |

ot |

: |

Toagreat 4 | Moderate |3 | Some \2 | Very ‘ 1 1 Notatall |0 |
extent | ' what | little __ ! '| |
Esia ‘ EEEeE] LT R FH e | |

. L -1§ 157 h = \ || |

19, What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
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<1 Give three observation/ Suggestions to improve the overall
teaching: learning experience in your institution.
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b How many of the syllabus was coveredin the class?
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6.  Was your performance in assignmehts_disc&ssed with you?
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8. The teaching and mentoring process in your institution
facilitatés you in cognitive, social and emotional growth.
b al s (= S Lre o,
AT Sligeh, WIS, AT HETa STeaig=mr CHTERT Bl

Significanly 4 Very well 3 icderately |2 'Marginally [1 | Notatall |0
!

3 The institution provides miultiple opportunities to learn and

grovs.

TS T TEmis =] e 9 '_“Zc%vf"f?‘"&?i.' SHTEH Higq
Srangiv e £ Agres (3 Neltral 2 ' Disagree | 1 | Strongly 0 |

: : - |0 g | | disagree |

TS S 35{ = L2 S [ Fm=E ] o e |
10. Teachers inform you about your expected competencies, course

outcomes and program outcomes,
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Your mentor does a necessary follow-up with an assigned task ‘ :

to you. <
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15.

The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
learning process.
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18. The institute/teacher use student centric methods, such as

experiential learning, participative Jearning and problem solving

methodologies: for enhancmg learning expertiences.
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17. Teachers encourage you to particzpate in extracurrzcu.qr activities.
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Efforts are made by the institute/teachers to inculcate soft skilis
life skills and employability skilis to make you ready for the
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Student Satisfaction Survey on ‘Teachmg Learning Process

CE How many of the syllabus was covered in the class?
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2. How well did the teachers prepare for the classes?
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B How weil were the teachers able to communicate?
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frerenien SRS UrevaTer TRt
.|Excellent |4 [Very [3 [Good |2 |Far 1 |Poor [0
B good
e 690 3w D6 | =ier I/Em EIESH J

5. Fairness of the internal evaluation process by the teachers?
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6. Wasyour performance in assngnments discussed with you?
AT ITCISEe] QReATel Tal Shetl STt hl?
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7 The institute takes active interest in promoting internship,
student exchange ﬁeld visit opportunities for students. ‘
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Fafmagor  [F828 s=amaent |34 | et @ wRA ST EREE

8.  The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
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9.  The institution provides multiple opportunities to learn and - ‘
grow.
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__ | a disagree '
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10.  Teachers inform you about your expected competencies, course
outcomes and program outcomes.
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11.  Your mentor does a necessary follow-up with an assigned task

to you. <
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12. The teachers illustrate the concepts through examples and
applications. .
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4260 FE T |[7.39 Pell T ER e I Ael

13. The teachers identify your strength and encourage you with
providing right level of chalienges.
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14. Teachers are able to identify your weakness and help you to
overcome them.
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
,_learning process.
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16. The institute/teacher use student centric methods, such as
experiential learning, participative learning an_d problem solving
methodologies for enhancing learning experiences.
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17. Teachers encourage you to participate in extracurricular activities.
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18. Efforts are made by the institute/teachers to inculcate soft skills,

life skills and employability skills to make you ready for the
world of work.
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19.

rojector, Multimedia,_etc. while teaching.
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What percentage of teachers use ICT tools such as LCD '
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Student Satisfaction Survey on Teachmg Leammg Proces

1. How many of the syllabus was coveredin the class?
(o) 5
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2. How we!l did fhe teachers prepare for the classes?
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4, The teacher’s approach to teaching can best be described as
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6. Was your p'e'rfofﬁ*l_ance in assignments discussed with you?
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7. Theinstitute takes active interest in promoting internship,
student exchange; field visit opportunities for students.
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8.  The teaching and mentoring process in your institution
facilitatés you in cognitive, social and emotional growth:
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10.  Teachers inform you about your expected competencies, course
outcomes and program outcomes,
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Your mentor does a necessary follow-up with an assigned task
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12.  The teachers illustrate the concepts through examples and
appicaﬂon
I-\“&i% O{IO{%T HC*:‘('\HT T OHUIGN 51( S AT, |
Every |4 Usua’iy 3 i Occasionally/S |2 Rarely Never 0
time | ometimes e _ 5
e \ W (% | T ERA e | e TR |
| 3""! |
13. The teachers identify your strength and encourage you with
pr vldmg right Ieve[ of challenges ,
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14. Teachers are able to identify your weakness and help you to !
overcome them
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15.  The institution makes effort to engage student in the monitoring,

,Iearmng process.
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18.

The institute/teacher use student centric methods, such as
experiential learning, participative learning and probfem solving
methodologles for enhancing Zeammg experiences.
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17. Teachers encourage you to partmpate in ex;racurrzcu!ar activities,
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18. Efforts are made by the institute/teachers to inculcate soft skills
iife skills and employability skills to make you ready for the
world of work.
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18.  What percentage of teachers use ICT tools such as LD
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1. Give three observatlon/ suggestions to improve the overall [
ILGChIIiJ~ iea rnmg experience in your institution.
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Student Satisfaction Survey on Teaching Learning F’roce&.s

. How many of the syllabus was covered in the class?
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2 How we[l did the teachers prepare for the classes?
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4. The teacher’s approach to teaching can best be described as
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5. Fazmess of the internal evaluation process by the teachers?
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6. Was your performance in assignments discussed with you?
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7. The institute takes active interest in promoting internship,
student exchange, field visit opportunities for students.
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8.  The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growtl,
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8. The institution provides mulitiple opportunities to learn and
grow,
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10. Teachers inform you about your expected competencies, course
outcomes and program outcomes.
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11. Your mentor does a necessary follow-up with an assigned task
toyou. < |
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12.  The teachers illustrate the concepts through examples and
appiications._
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13.  The teachers identify your strength and encourage you with
providing right level of challenges. ‘
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14. Teachers are able to identify your weakness and help you to
overcome them.
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
.iearnipg process,
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16. The institute/teacher use student centric methods, such as
experiential learning, participative learning and problem solving
methodologies for enhancmg learning experiences.
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1. Teachers encourage you fo partic:pate in extracurrlcular activities.
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18. Efforts are made by the institute/teachers fo inculcate soft skills,

life skills and employability skills to make you ready for the
world of work.
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19.  What percentage of teachers use ICT tools such as LCD
prOJeC-.OI‘ Multimedia, etc. while teachmg
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teaching- learning €Xperience in your institution.
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