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4.  The teacher’s approach to teaching can best be described as
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6.  Was your performance in assignments discussed with you?
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7.  The institute takes active interest in promoting internship,
student exchange, field visit opportunitieg for students.
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8.  The teaching and mentoring process in your institution

facilitates you in cognitive, social and emotional growth.
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10. Teachers inform you about your expected competencies, course

outcomes and program outcomes.
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11.  Your mentor does a necessary follow-up with an assigned task

toyou. ¢
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12. The teachers illustrate the concepts through examples and
apphcatlons
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13. The teachers identify your strength and encourage you with
providing right level of challenges
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14. Teachers are able to identify your weakness and help you to
overcome them.
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15.  The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
Iearnlng process.
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16.

The institute/teacher use student centric methods, such as

experiential learning, participative learning and problem solving
methodologies for enhancmg learning expenences
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17. Teachers encourage you to participate in extracurricular activities.
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18.

life skills and employability skills to make you ready for the
world of work.
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Efforts are made by the institute/teachers to inculcate soft skills,
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19. What percentage of teachers use ICT tools such as LCD
pro;ector, Multimedia, etc. while teaching.
Rt 2eRb RTereh e TR WS TRVt SO TSIy 8, TR
EZGIRH
Above 90% |4 |70%-89% |3 |50%-69% 30%-49%r Below 29% |0
R0 %oed 4P 00 T <] 3BT o T &% 033750 7 w3 R e




B
20. The overall quality of teaching- learning Process in your institute
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21. Give three observatio
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5. Fairness of the internal evaluation process by the teachers?
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11. Your mentor does a necessary follow-up with an assigned task
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12.  The teachers illustrate the concepts through examples and
applications.
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13. The teachers identify your strength and encourage you with
providing right level of challenges.
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14.  Teachers are able to identify your weakness and help you to
overcome them.
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
learning process.
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16. The institute/teacher use student centric methods, such as

experiential learning, participative learning and problem solving
methodologies for enhancing !earning experiences.

) Doy By N [} n
Toreren formmeliahg} v ST, FEHT ST T Haroy sy

Tegall AT,

Toagreat (4 |Moderate[3 [ Some 2 [Very 1 'Notatall
extent

_I_a'_'

what little

SESIR | 42| TATH (5 7 FRON BRI ]wﬁarﬂé‘r

17. Teachers encourage you to participate in extracurricular activities.
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18. Efforts are made by the institute/teachers to inculcate soft skills,

life skills and employability skills to make you ready for the
world of work.
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6.  Was your performance in assignments discussed with you?
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7. The institute takes active interest in promoting internship,
student exchange, field visit opportunities for students.
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10. Teachers inform you about your expected competencies, course
outcomes and program outcomes.
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11. Your mentor does a necessary follow-up with an assigned task
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12. The teachers illustrate the concepts through examples and
applications.
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13. The teachers identify your strength and encourage you with
providing right level of challenges.
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14. Teachers are able to identify your weakness and help you to
overcome them.
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching

learning process.
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16. The institute/teacher use student centric methods, such as

experiential learning, participative

methodologies for enhancing learning experiences.
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17. Teachers encourage you to participate in extracurricular activities.
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18.

Efforts are made by the institute/teachers to inculcate soft skills,

life skills and employability skills to make you ready for the
world of work.
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19.  What percentage of teachers use ICT tools such as LCD
projector, Multimedia, etc. while teaching.
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Student Satisfaction Survey on Teaching Learning Process
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6. Was your performance in assignments discussed with you?
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8.  The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
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grow.
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11.  Your mentor does a necessary follow-up with an assigned task
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12. The teachers illustrate the concepts through examples and
applications.
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13. The teachers identify your strength and encourage you with
providing right level of challenges.
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
learning process.

TR AT STATT-3TEIEA Tishdd SR, e, FRaR TuremT GERuam]
TETad AL et ST,




A
' Strongly 4 |Agree |3 [Neutral [2 [Disagree |1 } Strongly disagree [0 |
agree — ]
Lamqﬁn‘m s o TE gl | e {arr-rcr'ﬁ B |
16. The institute/teacher use student centric methods, such as

experiential learning, participative learnin
gies for enhancing learning experiences.
" N )

I, WM 3TFTT GHET Mg ety

methodolo

femeTen formeliehgt v e

gl SR,

To a great
extent

4

Moderate

3

Some
what

Very
little

Not at all

— ‘_ Tk

g and problem solving

Scpetent

£2-92

TSI ‘ 3703

R THTOT

T qe

FY el

i

H

17. Teachers encourage you to participate in extracurricular activities.
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life skills and employability skills to make you ready for the
world of work.
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What percentage of teachers use ICT tools such as LCD
, Multimedia, etc. while teaching.
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The overall quality of teaching-learning process in your institute
is very good.
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21.  Give three observation/ suggestions to improve the overall

teaching- learning experience in your institution.
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2, How well did the teachers prepare for the classes?
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3. How well were the teachers able to communicate?
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4. The teacher’s app\roach to teaching can best be described as
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5. fairngzss of the internal evaluation process by the teachers?
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6. Was your performance in assignments discussed with you?
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7. The institute takes active interest in promoting internship,
student exchange, field visit opportunities for students.
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8.  The teaching and mentoring process in your institution
facilitates you in cognitive, social and emotional growth.
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9.  The institution provides multiple opportunities to learn and
grow. L
AT F ferehrar=an s w2t wiesT 7ot suerey ey
Strongly agree 4 Aéree 3 | Neutral |2 [ Disagree |1 Strongly 0
' i : _ disagree
S = Ce B3 o=y 3571’32@ I S I {

10. Teachers inform you about your expected competencies, course
outcomes and program outcomes.
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11.  Your mentor does a necessary follow-up with an assigned task

toyou. -
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12. The teachers illustrate the concepts through examples and
applications: .
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13. The teachers identify your strength and encourage you with
providing right level of challenges.
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14. Teachers are able to identify your weakness and help you to
overcome them.
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15. The institution makes effort to engage student in the monitoring,
review and continuous quality improvement of the teaching
learning process.
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16. The institute/teacher use student centric methods, such as
experiential learning, participative learning and problem solving
methodologies for enhancing learning experiences.
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17. Teachers encourage you to participate in extracurricular activities.
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18. Efforts are made by the institute/teachers to inculcate soft skills,
life skills and employability skills to make you ready for the
world of work.
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19.  What percentage of teachers use ICT tools such as LCD
ector, Multimedia,.etc. whilg teaching.
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20. The overall quality of teaching-learning process in your institute
is very good.
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7.  The institute takes active interest in promoting internship,
student exchange, field visit opportunities for students.
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8.  The institution provides multiple opportunities to learn and
grow.
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10. Teachers inform you about your expected competencies, course
outcomes and program outcomes.
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11. Your mentor does a necessary follow-up with an assigned task
toyou.
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12. The teachers illustrate the concepts through examples and
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13.  The teachers identify your strength and encourage you with
providing right level of challenges.
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14.  Teachers are able to identify your weakness and help you to
overcome them.
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16. The institute/teacher use student centric methods, such as
experiential learning, participative learning and problem solving
methodologies for enhancing learning experiences.
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17. Teachers encourage you to participate in extracurricular activities.
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life skills and employability skills to make you ready for the
world of work.
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